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The F a (;u4^Mandb o ok for Kansas^ Start-e^C^oll^ge of Pittsbuyg 
is desijaed to be a convenient sunnnnary of information, 
policio^M and procedures pertinent to the general operation^ 
of the( cVHege and lo individxial faculty \aennbers. The 
HandqcJok /s hot a substitute for off iciar catalogs and bulletins 
of theVCoUege in acaderhic matters sCtch as courses and 
curriqula and nriany academic regulatio]^:^^ T^ and 
by-laws of the Faculty Senate ar'elinVluded in the,i^ppendices 
of the Handbook . Minutes of official actionsljj^^he Faculty 
Senate and the Gniduate Faculty are maintained by the sec- 
retaries for these vWo organizations. The Handbook dqes 
not sujSersede o the rj official records, documents, letters of 
appointme;a:t, etc. 




If tkfe individual faculty member does hot find inforrhation 
hich he or she seeks in the Handbook^ he or she ma^ 



inquire, af the Office of the President. 



HIGHER EDUCATION IN KANSAS 



There are-thrce state universities and three state' colleges in the 
system of higher education in Kansas. These include the University 
, of Kansas at Lawrence, Kansas State University at Manhattan/ and 
Wichita State University, and three state colleges whose titles are 
Kansas State College of Pittsburg, Fort Hays Kansas State College, 
and Emporia Kansas State College, ' * 

<■ ■ , f% 

The highest governing body fpr the six'lnstitutions is the State Board 
of Regents which is made up of nine members. The official office of 
the Board of Regents is located at 800 Jackson Street in Topeka. 
The Board of Regents has been given by law authority to govern the 
six institutions, of higher ^education. 

The President of the College is .directly respongible tq the State 
Roard of Regents for presenting the annual budget, proposals for new 
policies,' acaciemic program's^ etc, , and meets once each month with 
the Regents and at other times on call. He also participates in tlnfe 
Council of Presidents, which is made up of the_ chief administrative! 
officers of each of the six institutions, and officially represe^nts the 
College in all relations with other organizations and agencies. 

-n^^By actiqn of the ]^oai*d of Regents , official communications jto the 

"Board of Regents and bther- officials of the state of Kansas must 
'routed through |>le Office of the President. This policy includes 
all other administrative officers, 'memb^^rs of the Faculty who wish 
to communicate as members of tlie Faculty, and representatives of 
student otganizations wh^ich have the official sanction of the College. 
The object of this policy ip Aoj provide proper communication and 
information concerning matters of an official nature for which the 
President is ultimately responsible. This regulation does not include 
personal communication^ from Faculty members and students who are 
acting as private'iridividuals and do not use official designations 
connected with the Cb^Uege. - 




HISTORY OF THE COLLEGE 

This College wa« originaUy organized as the Auxiliary Manual 
Training Normal School in 1903. It became a four-year institution 
in 1913 and way renamed Kansas State Teachers College of Pittsburg 
in 1923. The College was authorized to grant the Master of Science 
degree in 1929 and the Specialist in Educatioh degree in 1958. The 
institution was renamed Kansas State College of Pittsburg in' 1959 * 
and was authorized in that sArhe year to offer the Master of Afts 
degree in the field o&.History, English, and Mathematics, In 19^8 
the College was authorized to grant the Master of Music degree. 

The College is sur r ounded^by junior colleges which a;re nnaintained 
chiefly through local taxation with some state aid. As' a result, the 
College has a large enrollment in the upper> division and must prpvide 
instructional and other re"^sourccs accordingly. Because Kansas State 
College of Pittsburg is the only four-year Kansas college within a 
radius of a hundred jniles or more^ in this part of Kansas, it has 
steadily developed from what or iginally was/ a single purpose institution 
into a multi -purpose, area college. 



ACCREDITATION 



The Kansas State College of Pittsburg is fully accredited by the 
,North Central Association of Colleges and Secondary Schools, by the 
National Council for Accreditation of Teacher Education, and by the 
National Asspciation of Schools of Music, The undergraduate pr-ogram 
^in chemistry is fully approved by the American Chemical Society,. The 
College has institutional memberships in the American Association of 
Colleges for Teacher Education, the National Commission on Accreditin 
the American Council ^ Education, the Council of Graduate Schools in 
the United States, and other organizations. Women graduates of the 
College are accepted for membership by the American Asso^ciation of 
University Women/ 



MAIN SOURCES OF OFFICIAL INFORMATIQN AND' ASSISTANCE 



Thfe General Catalog and Graduate Catalog which are issued bien- 
nially are the main sources of official inforrnation concerning 
courses, majors and minors, official academic "regulations and 
procedures, and contain descriptions of many services^ to students 
and Faculty. For general purposes they may. be regarded as official 
statements of policy and information; they d^ not supersede other ^ 
official statements by the I^resident of the College, and actions by 
official administrative committees and officers. The Student Hand - 
book is, a publication which ^^n be obtained from the Office of the 
Director of ^Student Services and which describes student organizations 
and activities. 

' - ( 

The official budget for the College is issued annually in the spring and 
refl^S^s'the official approval of the State Bo^^rd of Regents, the 
Governor, and the .Legislature of the State. Two official copies of 
the' budget are deposited in the Library and may be used by any 
Fatuity member as part of the material on reserve in the Library. 
The official minutes of the State Board of Regents are maintained in 
the Office of the Business Manager and are the current statement of 
policy and regulations conc(^rning the operation of thq College and the 
other five state institutions of higher education. Thpse minutes are 
also sent, to the Library by the Board- .of Regents Office to lae filed 
with the Kansas Documents Collection B.x\d are available^n^.xegiaj^^'^t'" 
the periodical dc*sk. f 



THE ADMINISTRATION AND GOVERNANCE OF THE COLLEGE 



The chief administrative officers in the College are as follows:, the 
president of the College is the administrative officer whose authority 
is derived directly frorm the State Board o£ Regents and the statutes 
of Kansas. Althougn other administrative officials, the Faculty Senate, 
and Graduate Faculty have been delegated certain authertity and res'ponsi 
bilities, the President as the representative of the Board of Regents 
and chief administrative officer has final authority as to policies and 
operation^of the College. 
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Th^ Administrative Council ' . 

The Administrative Council iB ai). informed advisdry council to the 
President, Tlie ^members of the Administrative Council, whKsli' meets 
each Tuesday morning, include the President, the Executive Vice 
President, the Academic Vice President, the^Director of Employee 
Relations, the Director of Institutional Researcji, the President of the 
Faculty Sena^te, the Director of Career Planning and Placement ^rvices 
the Director 0^s;Student Services, the Director of Operdtions and^Main- 
tenance of Physib^l Facilities, the "Presildent o^f the Student Senate, 
the Business Manager,, the Director of Public Relations, and the 
Regist^rar 'who serves as official secretary. ^ 

JL ^ ■ ' ■ ■ 

Fa'culty Senate, G:pf%auate Faculty, and Faculty Association 

There are four official legislative bodies for the Faculty of the College 
established by aiJ:hority of the President, and one voluntary unofficial 
/organization. /'he four official bodies are as follows:, the General 
Faculty, the Faculty Senate, the Graduate Faculty, and the' Graduate 
Council.. The Cpofficial voluntary organization is the Faculty Associ- 
ation. The rofe and function of these qfficial legislative bodies and 
their memberffihips are described in the "Constitution of the Faculty 
Government" /arf? the by-laws pertaining thereto which are Appendix X 
of this Handbook , 

The Gollege recognizes the academic ranks of professor,^ as sdciate 
professor, .assistant professor, instructor, and graduate assistant. 
All persons on tenured or tenure -earning appointments at ranks of 
instructor or above are considered to be voting members of the 
General Faculty. Membership on the Graduate Faculty is by appoint- 
rnent by the President upon the advice of the Graduate Council. 

The parent legislative body of the Faculty is the Gens^al Faculty. For 
ease and efficiency the Qeneral Faculty has delegated its legislative 
"functions to the Faculty Senate, whiQh is empowered to act on behalf 
of the .Gene ral Faculty but is subordinate to it. 

The by-laws of the Faculty Senate have delegated jurisdiction over 
Graduate Faculty matters to the Graduate Faculty and have also 
delegated legislative authority to the Graduate Council, which is 



•l-See Ap]3endix III. The Faculty Association and Planning Committee 
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(*m powered to act on behalf, of' the Gradusa^e^acUlty but is subordinate 
to it/ Provisicjn is also nuide in the^by^Jaws for a.ppeals from the 
flccisipntg of the Graduate Council, either by nierrfbers of the Graduate 
Faculty or mcn^ibers of the Faculty Senate, (For detaij^d infoi^rr^atiorf, 
"S("u by-laws of the Facility Seriate in Appendix X, ) ^ ' 




GENERAL FACULTY POI^ICIES 



Certificates of Em^loymenl ^ ' ^ 

- (i ■ . 
Ce rtificates of Employfnent issued to new and 'c6ntinuing faculty 
inertibers specify the fiscal and other conditions of appointment and 
the period of employment, X^e majority of the teaching faculty is 
appointed for. the academic year of approximately nine months^ which 
begins in late August and continues until the end of the spring semester,^ 
usually in May", . 

When fuU-t^ime faculty members (not those on temporary appo;Lntments ) 
sign a Certificate of Employment, they are given the opportunity to 
sign the option of receiving their regular nine-months salary in 
twelve installments rather, than the regular installments. The regular 
installments shall be one-half a regular check on September 1 and then 
eight regular checks and then finally one-half check on' June 1.. Those 
electing the twelve -months payrhent option will have their state health 
insurance premiums for the summer months paid in the same manner 
as during the academic year with the employee's portion paid by the 
College and the family portion paid by payroll deduction. Those who 
sign the twelve -months payment option may accept a summer appoint- 
ment for which additions to pay checks will be processed in the regular 
manner. The checks in either case may be mailed to the recipient or 
mailed di-rectly to the bank of his or her choice. 

Salary checks are paid on the first of the month, although occasionally 
there may be a delay of two or three days because of processing 
requirements. Those who are appointed for the spring sem^^er only 
arc paid in four equal installments from March 1 through June 1, 
inclusive, , 

■ i . ' . i 

Administrators are generally employed for twelve months. Some 
faculty appointments may be for twelve months, although these are the 
exception rather than the rule. The payroll period for tWelve-month 
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c.mployees is from the I8th of th^ month through the 17th of the 
following month. The payroll chqpk f ot t}x@.^eriod ending on the 
ITth^will be rec^cived on the foUowin-g 1st of tWe-na^th. Example^ 
a new twelVe-month crpployee who starts work pn July 1 will lE^eceive 
a check on August 1 for .17/31 of a mon^thl*^' pay for the ]payroll pe 
July 1 through July 17. 



0 



NOTE: Effective fall. 1975 bi-weqkly pay periods will be used. 




^ ^Summer ^Sessions and Employment of Faculty - 

Sumrti.^r appointm^^nts are separate from those of the regular academi^fc 
year and are made/|^ rrieet the »eeds of the academic program. Sumrr^er 
• employment i^ not a College obligation to the staff member and, unless 

specified otherwise in his or her regular Certificate of Employment? 
\foT the academic year, is an additional special appointment; College 
policy is that priority for summer ernployment is generally giveta fb>, 
those who will continue on the Faculty in the next academic year. 



Salary Deductions - - Retirement Pian ^j^^ ' 

K\\ members of .the teaching s-taff aro*Subject to tlie^ following monthly 
deductions from their salaries: Social Security, the Kansas "V^ith-" - 
holding Tax, and. the federal withholding tax. Such mandatory , 
deductions arc reported to the Faculty member by the Personnel 

Office. ' ' . „ 

» '* • . ■ • 1' . , ■ " 

Members of the teaching Faculty, an4 teachir^g supervisors as well as 
some administrators specified under state law may participate in the 
Teachers Insurance Annuity Association (T^I. A.A/) retirement plan. 
New Faculty mcnnbers who were pai^ticip'ants in T.I. A. A. at other * 
institutions may continue immediately^ upon/transfer to Kansas State 
College of Pittsburg. ^ New Faculty member s. w;.ho are not already 
pa^rticipants are eligible to enter the T. I. A. A. retirement plan at 
Kansas State College of Pittsburg ^after they have served for two years. 

All fomtinuing Faculty members arid those who have served on the /j^-^"' 
Faculty for two years must pa<rticipate in the T.I. A. A, retirement 
plan." A deduction of 5 percent from salaries is made before salary 
checks arc m^led. The state of Kansas matches this 5 percent/ 
deduction with an eguaV coritribdtion. Faculty members under j/iae 
T-. LA.A.. plan may qlect to hsive their .T. I. A^, deductions placeci under 
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■ . ■ fe 

the "tax sheltered annuity system", which means that tjxis |)ortion 
of the salary is not subject to federal income taxaM^n until the 
^retirement of the recipient. Further detail s^,^@$rall such matters 
lay be obtained froiin the I^ersonnel Offi 

Those members of the College sj^em who are not considered as part 
of the "teaching Faculty or teaching Supervisors participate in the 
Kansas Public Employee's Retirerhent System,. The essential 
^difference between the two plans is that only 4 percent is deducted 
f com the salaries of such personnel, which is matched by a contri- 
bution of 4 percent by the State. Examples of such positions are 
those in the Business Office, non-teaghing members of the Library 
staff,, the Registrar's Office, and non-teaching directors. 



The question of retirement is under 'study by 'aT c'ommittee appointed 
by the Board of Regent^s representing all six state institutions. The 
mandatory retirement age is subject to change. 



Health Requirements ancl Employrnent of Relatives 

The following health regulation is the official policy of thfe 'Regent 
"Freedom from tubercul6sis ih communicable form, as certified 
by a licensed physician, hereafter shall be a requirement ;f ox 
permanent employment at 'any of the state school^. Members of t lie 
staff wht) are over 35 ye?irs of age shall be reteslecj at five-year 
intervals, and those under 35 years of age .at t^jro^year intervals 
Each staff member shall, be required, to preseiij^t to the school 
administration officfe concerned a certificate signed by a Rcen^ 
ysician and indicating whether^of not the staff roetnber t 
cuhs^sis in communicable form, „ v 

Official policies of the State Board of Regents permit the appointrruent 
^f members of the same family to teaching or other positions if such 
- employment does not involve supervision of work by a relative. Such ^ 
appointments may be either tenure earning or temporary and may be 
full time or part time, - No, person may participate in specific decisions » 
involving direct benefit (initial appointment, retention, tenure, promotion, 
salary, leave of absence, etc, ) to relatives, ^ ( / 

0 

Academic Freedom , 

Kansas State College of Pittsburg in general endorses the statements 
advanced by the American Association of University Professors ixx its 




"194'0 Statement of P^nciplcs" on Academic Freedorn and Facility 
Tenure and "The Standards for'Notice of Npii- Reappointment" of 
1964.^5^ • . * 



The administration seeks to have its decisi'dns and actions consistent 
with these rules, subject to the specific approval-qf the State Board* 
of RQi,gents as to arnendments and changes made sinc>'?4^'0 and 1964. 
For Specific policies concerning tenure, please refer to tk^t^ section 
of the Hainxlbook. ' 

The b^acher is entitled to freedom in the cflassroom in discussing hiV 
or iier subject but should be careful- not tcj introduce into his or her* 
teaching controversial matter Vtiich has no relation to that subject. 
The X^oUege teacher is a^citjzen, a member of a learned profe^ssion, 
and* aiKofficer of this educgitional institution. Wb^n he or she speaks 
or writes^ as a private citizen, he or she is fj 
restrictioks ; however, his or her special 

does infer cis^me special obligations inherie4t in -his or her membership 
on the Faculty 

As a person of teXrriing arid as an educatilonal officer, he or she should 
keep in mind that p>9mple may jtidge his ori her profession andlthe College 
by his or her s4:ateni^ts-v Hence, it is hVs or her obligation it all times 
to be accurate, to exercise appropriate restraint, to show r^fepect for 
-the Opinions of others, aKd to make ever^ effort to indicate that he or 
she ij? not speaking for theNCoUege when he or she speaks as i private 
citizln. (Sep the 1969 "Stat^^ent of Professional, Ethics" by the 
Ameikcan Association of Univ^3;sity Professors in App-endik V. ) 



^ from institutional 
Ppsition in the cornmunity 



-Pblitical Activity 



are 



"Faculty, administrators, an(^ other unGT>^s Sified personnel^^ 
,to accept any public larrsgp^tical party position which does not 
any conflict of interest and does not require gtj^stantial tim^e 
from assigned duties or in other respects infrin^^upon them 
eligibility covers merpbership on a city, commas si ohyschool 
planning group, and county, state,, and hational party cbmmitHees 
• like organizations, by either appointment or election. 



"The filing of a declaration of intent to become a cai^date s 
affect th6 status or appointment of an unclassified/memb^r of 



eligible 
involve 
^way 

Such 
l^oard, 

and 



hall 



not 
a college 



'See Appendix I 



or uniX/ersity staff/ provided,; however, such person at all tinnes 
,while/a capdidate /SUall properly Sftd fully perfornn all of his or her 
assigned iiuties ; |ii±>vided further, however, that should such perso* 
while he /or she Vs /a candidate for office fail to perform all pf his ol 
her/assifgned dufifs, such person shall not receive any saiiary or 
benefits, from tjfie/date of filing for office. 

"ILeave withoui j^alary or other benefits will be granted to those 
elected or apjioin)ted to public Office requiring full time or lengthy 
sustained periods away from assigned duties, such as Congress, the 
State Legislg^ti^re, and state and county offices or appointments to^ 
office falling within this category, effective as to a person elected or 
/ appointed to, Congress or the'State Legislature from the date such 
person takes the Oath of Office and continuing until the adjouJrnncient of 
Congress or the adjocumment sine die of each session of the State 
Legislature; as to other state an<i county offices, during the entire tinfie 
a person serves as such officer. 



"In the interest of the fullest participation in public affairs, the same 
personnel is free to express opinions . speaking or writing as an 
ihdiyidual in signed advertisements, pamphlets and, related material 
in support of or opposition to parties and causes. There will be the 
Commensurate responsibility of making plain that each person so doing 
is acting for hi^s^lf or herself and not in behalf of an institution 
suprfxortpd by taJc funds drawn*from citizens of varying political and 
econo>mlc vievs^, " (Board Of Regents minutes. May 19, 19^2) 



Teaching and Other Academic Responsibilities * 

Professional and academic membe^rships are encouraged especially 
in those organizations appropria^te to the Faculty member's assignment. 
Ac|iievemen% in professional and academic organizations are reported 
in'the Annual Faculty Reports which each Faculty member makes 
through the departments and may be considered among the criteria as 
to promotions and ^alary increments. No professional a^d academic 
memberships are required as part of the conditions for appointment; 
exceptions will be specified in the initial or other certificate of ^ 
employment. 

It is "College policy to schedule evening and Saturday classes as part 
of the normal faculty assignment. Although the normal teaching load 
is usually considered to be twelve semester hours it will be necesaary 
to schedule fifteen-hour loads for many faculty members dtiring a 
period of enrollment decline and staff reduction. 



-Il- 
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In additio1i\ td/infitructionai-s^^ a full-time member of the 



FaJ 



ulty i*s eiroeJcted to parl^icipate to a reasonable extent in such ' 
-instrucrxonal s^^egrvices as student advisement, , student cpunseling 



noi 

programs, 
pre-reg 
leses and/ 
|lowever, 

Lstructi ok 
Dbligatior 



Issistance when requested by the appropriate a^pninistirator 
/tr/ation and registration, the direetion and reading of 
)r0bl^ms, and servicje_Qii_ committees. It is assupned, 
lat the first obligation of Faculty members is that of good 
the classroom and that student advirtSemerit is a normal 
'ft . ■ ' 



It is CoOege policy that each faculty member will be^expected to be 
in his oil jae/r office two hours each day for adviserr>ent and cpnsultation 
with stujl^Bnits. ^Mch office hours will be posted. ^.Each chaii^per s on " 
preparers a/ complete roster of faculty office hours and reports them 
to his 0/1/ hjer Deal 



Facult'^/m/erjibers are ^expected to give those customary and traditional 
instruiiiolnallXservices which are "standard" throughout institutions of 
higheW ediacatibn. Assignment of courses and of appropriate instructionally 
relatek duties is\he prerogative of th-e departmental chairperson. ^ A 
member of the Faculty is expected to atte^nd departmental and faculty 
meetiliigs and to aasist and participate in tOimmencement exercises and 
other! fcormal acadfemic events. Academic j^e^galia is necessary for 
somq /events . 

Meprlbels of the Faculty are expected to arrange in advance when 
posJi|t)le fo^ any necessary absences from classes, departmental meetings, 
or other ocjcasions for which his or her attendance is normally required. 
Sueh' arrangements are to, be ma,de witkthe appropriate department 
chairperson or other administrative official in cases of formal academic^ 
classes and events. The primary purpose for concurrence by the 
chairperson is to insure instructioln at the pr6|!>er level. Absence forms 
,are to be obtained from the department chairperson to report absences 
to the chaii^person and the dean of.the school. s 

If absence from a formal academic event is anticipated, a written 
arequest stating the rea^ns should be addressed to the departmental 
chairperson or appropriate administrator. It is a condition of appoint- 
ment that Faculty members do agree to 'meet classes as scheduled'or 
to make proper arrangement with their chairperson to follow the final 
examination schedule, and to participate in the re^lar academic life 
of the College. . . 

' It is an obligation of faculty members to observe regulations of the 
College in regard to parking, use of College facilities, etc. The 
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department chairperson should be able to refe: 
to the appropriate office for information. 



the faculty menciber 



FACULTY RANK AND TENURE 



Fa\:ulty Appointments 

\ 

Facility appointr 




:s are of two basic types; 



Tenura^ Earnirig Appointments 

These arcs regular full-time appointments where the 
expectation i% that the Faculty member will qualify 
for promotions in rank and for tenure. Exceptions 
to this expectation will be considered on an individual 
basis and njoted in writing at the time of appointment. 

Temporary 75^pointments ^ 

These are non-tenure earning appointments, usually . 
for Tj^ne academic year. They may be renewed ^ 
annually, but generally will have a limit of three 
renewals. For these appointments Kansas Stat^ 
College of Pittsburg will not expect specific progress 
toward a terminal degree, but Faculty members so ' 
appointed may qualify for salai\y increases based . 
on the merit criteria used in de\termining all 
salary increases. ; ^ ^' ^ 



Faculty Rank and Promotion : . ' - 

It is the policy of Kansas State College of Pittsburg as directed by the 
Board of Regents to award promotions in rank on the basis of merit. 
The criteria for each rank include the following: ' . 

Instructor: Appointment to this rank requires a Master's degree 
or equivalent progress toward aohigher. degree. 



Assistant Professor: Appointment to this rank re*quires study. 

. beyond the Master's degree in an oa:'ganized progiram. 
Demonstrated competence in teaching, sch^^larly 
productivity and performance, professional] service, 
and instruction-related activities are jsyiveri^ consider « 
ation. 
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Associate professor: Appointment .to this rank requires an ^ ^ 
earned doctprate in the appropriate field, except 
in special cases in which past work experience 
or unique training provides outstanding cor^ipe- 
tency. Teaching effectiveness, publications, and 

other scholarly activities are especially weighed. 

■ " . ■ ■ . ' 

Professor: In addition to the criteria for Associate Professor, 
appointment to the ra^k of professor is reserved 
for persons with an earned doctorate in* the 
appropriate field who make an outstanding ac^ademic 
and professio]::i:al contribution to the program of the 
College and 1/0 their academic disciplines. 

The. College reserves the right to make exceptions to the above. basic 
requirements on an individual basis. j ' 



Tenure Policy: State Bgard of Regents 

Under the laws of Kansas, all appointmerjts/automatically expire at the 
end of the fiscal year an the Miirti^th of June, but the appointments of 
Faculty members with'tenure are automatically renewed unless 
previous notice to the /contrary has been given under the regulations 
of the State Board of Regents stated baJowL This combination of 
circumstances must hfe the meaning in the! following paragraphs of the 
phrase "continuous tenure". The tenure policies of the State Board 
of Regents, adopted on April 18, 1947 are as follows:^< .. 

"It was moved and seconded upon the recommendation of the Adminis- 
trative Heads of the five schools of higher education (now six) that 
this Board adopt as a policy for the schools, thd following principles, 
governing Tenure of Faculty Members: / » / 

a. After the expiration of a probationary period (see b. 2 
belo^) teachers or investigators should have permanent 
or continuous tenure, and their services should be 
terminated only for adequate cause, except in the case of 
retirement for age or under extraordinary circumstances 
because of financial exigencies. * 

b. In the interpretation of the principles contained in Section a. 
of this resolution, the following is approve^ by this Board. 
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'J^Based on the "1940 Statement of Principles' 
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The .precise terms and conditions of every 
appointment should be stated 'in writing and bo 
in th(* possi^ssion of both instilution and teacher 
before the appointment is consunmiated. 

Beginning with appointment to the rank of full- 
time instructor or a higher rank! the probationary 
period should not exceed seven years, including 
within this period full-time service' in all insti- 
tutions of higher education; but i^ubject to the 
proviso thaf when,, after a term of probationary 
service of m'ore than three years in one or more 
institutions, a teacher is called to another insti- 
tution it may be agreed in writing that his or her. 
new assignment is for a probationary period of 
.not more than four years, even though thereby 
the person's total probationary period in the 
academic profession is extended beyond the normal 
maximum of seven years. Notices should be given 
at least one year prior to the expiration of the 
"^pr obationary period, if the teacher is not to be 
continued in service after the expiration of that 
period. 

During the probationary period a tjeacher, should 
have the academic freedom that all other members ' 
of the faculty have, ' ^ 

Termination for cause of a contiinuous appointment, 
or the dismissal for cause of a teacher previous to 
the expiration of a term appointment, should, if 
possible, be considered by both a Faculty committee 
and the governing board of the institution. In all 
cases where the facts are in dispute, the accueed 
teacher .should be informed before the hearing in 
writing of the charges against him or her and should 
have the opportunity to be hea?rd in his or her own 
defense by all bodies that pass judgment upon, his or 
her case. He or she should be permitted to have 
with him or her ^an adviser of his or her own choosing 
who may act a^s counsel. There should be a full 
stenographic record of the hearing available to the 
parties concerned. In the hearing of charges of 
incompetence, the testimony should include that of 
teachers and other scholars, either from his or her 
own or from other institutions. Teachers on 
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continuous appointment who are disb^ssed for ^ 
reasons not involving moral turpitude should 
receive their salaries for at least a year from 
date of notification of dismissal whether or not 

they are continued in their duties at the ^ 

institution, 

5. Termination of a continuous appointme.nt because 
of financial exigency should be demonstrably 
bona fide. , • 

c. Within this general policy each school may adopt such 

operating regulations as it deems necessary subject to the 
approval of this Board." (B'bard of Regents minutes, 
April 18, ,1947) 



Position Statement Regarding Tenure and Financial Exigency 

"For a long period of time, i^t has been the policy of the Board of* / 
Regents to recommend changes in«the number of faculty provided^ 
for each institution on the basis of either increases or decreases 
in enrollment. As enrollments, have increased, the Board has 
requested, frona the ^Legislature, on the basis of state formula, 
sufficient new faculty to accommodate the increases. As enroll- 
ments have declined, the Board has reduced its requests for faculty 
positions on the basis of. the same^ formula. If as enrollments decline 
the number of faculty are similarly reduced, this would, in the 
opinion of the Board, constitute financial exigency inasmuch as th^ 

sal-ary money for a certain number of po_aitions would have been 

deleted from the appropriation. • 59 

"The Board of Regents views tenu^ as a guarantee of acartfemic 
freedom' and a commitn;ient to due process in any termination of 
faculty. The Board does not feel that tenure guarantees permanent ^ 
employment in the event that the actual need for faculty is reduced 
or other factors make it seem prudent to re-evaluate the faculty 
complement needed to carry out specific programs. The Board also 
expects that when faculty reduction is dictated by factor or factors, 
such reductions shall be carried out according to campus policy and 
in the best interests of. the total educational program." (Board of 
Regents minutes, February 14, 1974) 
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Position Statement Regarditig Faculty Requests for a Hearing by 
the Board of Regents 

"It is the policy of the Board of Regents not to involve itself in the, 
details of employment,/supervision, or termination of individual 
employees. It is the I^^ard policy that these administrative function'! 
be carried out at the campus level by the ' administration within the/ 
framework of Board policy\nd stateJfLw. While the Board will/n6t 
hear individual cases it wiirW«:^^-^^7u ranee that campus poliaifes 
provide for due process and that those campua policie s have , be en 
followed. (Board of Regents minutes, February 14, 1974) 



■/ 
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Tenure Policies and Procedures at the College 



1. 



Beginning y^ith appointment to rank of full-time instructor, tenure 
is earned Ou the following schedule pf probationary service at 
Kansas State b>llege. of Pittsburg: ]/nstructor, seven years; 
Assistant Professor, five years; Associate Professt)r, two 
years; Professor, one year-. ^ 



2. For initial appointments, any exceptions tcTlAi^ above probationary 
periods will be stated in th^' appointment letter, 

• ^ . ' 

3. Prior service in other institutions of higher education may be 
included in the probationary period, but the College Reserves 

, . the right to determine at the time of appointment wBiether prior 
ser^^'ice shall reduce the probationary period, Anysuch ' ' 
arrangement will "tfe stated in writing at the time of appointment. 

4. Granting of tenure or notice to the c,antrary requires an explicit 
statem^ent by the College. Notices as to tenure decisions will be 
given in writing not later than December 15, March Tor twelve 
months, according-to the appropriate interval required in each 

o case, , ' " ^ ■ 

5. After granting of tenure, a faculty member's service will be 
terminated only for cause or-'financial exigency, 

6. Tejpmination of tenure for cause will be considered, by a Faculty 
committee and where fea^sible by the governing board of th^ 
College. In all cases in which the facts are in dispute, the \^ 



'See Appendix I, "The Standard for Notice of Non^- Reappointment 
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Faculty member in such cases will be informed in writing 
before the hearing of the matter under consideration and 
will have an opportunity to^ heard in his or her own defense 
by all bodies that pass judgment upon his pr her cas.e. He' or 
she will be permitted to have with him'dr her an adviser of 
his or her own chopping who'may act as counsel. There will 
be a full stenographic record of th^ hearing available to the 
parties concerned. In the hearing of charges of incompetence 
the testimony will include that of te'kchers and oth'er scholars, 
either from his or her own or from other institutions. 



Termination for reasons of financial exigency will be reviewed 
by Faculty committee. See A|Dpendix il €dr procedures 
prepared by the Faculty Senate Executive Committee and 
accepj:ed by the President of the Colle^^December 7, 1973 
^and reported to the F^^culty Senate December 17, 1'973, 

During the ^probationary period a teacher will haye the academic 
freedom that all other members of -the Faculty enjoy,. 




The following factors will be cpnsidered in exercising the 
prerogative and responsibility for determining who will be 
granted tenure ^ Kansas State College of Pittsburg: teaching 
effectiveness, scholarly productivity, and performance; 
profe'feMipnal service; instruction-related activities; achievement 
of terminal degj:^ or equivalent ior higher rank; recency of 
gra^duate study and/or research; appraisal by 'the department 
chairperson and Deans of the .Schools ; Academic Vice President's 
appraisal;' recommendations irom colleagues,-^ 



/ 
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10. The procedure by which recommendations, as to tenure decisions 
are obtained will include an advisory opinion from a Faculty 

'member's associates *ih his or her department. The Schools 
at Kansas State College of Pittsburg will determine the 
procedures by which the advisory opinion of Faculty members 
is obtained. 

11. Faculty members who have not earned' the Master's degree oi^ 
' its equivalent in progress toward a higher degree will not be 

granted tenure. 

1^. When a probationary pe-riod is interrupted by a sabbatical lea 
the period of absence will be counted toward eligibility for ^ 
. , tenure, . * 
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i3. Af leave without 





ay for one year may be granted wben such a 
l^ave is judged to be in the best interest of the iiistitution. It 
"Will not be i^garde^i as a break in continuous service. ' A leavi 
athout p3<y, however, will not count toward^a'rning sabfe^ical 
leEli^^ r>or wjU other than a scholarly leave^^ount toward tenure. 
A sc^folarly I'b^ve without pay will count toward tenure unless^ 
t\\^ sta^sTnerrtber and the institution ag^ree in writing to the 
contrary 'a>t^the time the leave is grafted, ^Any e^ension of a 
leave withcrulxnay for a*second year requires the specific 
coilsent of the Board of Regents. Twp^earsvis the limit for 
such leaves. (Bdacrd ofRegents mjimites, June 25, 1974) 

'■\^ 

During a milita ry - 1 e a ve - without - pay the faculty member ' s^^tatus 
is frozen until he or she remrns to that position. 



Salary Increases / ' . 

It is the policy of Kansas State College of Pittsburg to award salary 
increases solely on the basis of merit. Becaus*^ of the variation 
among and between departments and individuals ilti assignments and 
responsibilities, it must be recognized that there csyi be no single 
formula for the evaluation of merit. It is necessary, therefore, to 
establish criteria of merit with the understanding that varying » 
combination^i|nay result in the same merit ratings. The Kansas State 
College of PiT^sburg recognizes excellence in teaching and allied 
instructional duties, scholarly productivity* or pe''rformance, and 
non-instructional service to the CoUbgi^ program as meritorious 
contributions. • 



The procedure by which advisory recommendations as to salary 



increases are obtajined will include getting an advisory opinion from 
a Faculty member's associates in his or her department. The Schools 
of Kansas State College of Pittsburg will determine the procedures by 
rfiich the advisory/opinion of Faculty members is obtained,' 



Appealsxto Salary and Rank Decision 

Any Faculty tiq.ember who desires to do so may appeal concerning his 
or her„notice of salary or rank to the Academic Vice President, or, 
in the case or non^teachin^J acuity, to the Executive Vice President.., 
Such an appeal should be maa'fe after informing the appropriate \^ 
department chairperson and Scmool Dean or supervisor and may be madeX, 



\ 

\ 



wHhout prejudice to the Faculty member and no obligation of the 
College to act is thereby created/ 



Notices of Employment 

Terms of employment do not become legally binding on the state of 
Kansas until after t3ae Board of^Regents has given official approval £>{ 
the budget in its MsCy session. After such Regents' approval, the College 
will issue Certificates of Employment. Ten days are given for returning 
the gigned Certificate of Ernployment and acceptance of the terms or 
conditions noted on the Certificate. Except when ar rangepaents have 
been made in advance due to travel or other approved reasons, the 
position will be declared vacant at the' end of ten days if the signed 
Certificate has not, been returned to the President's Office.. 



Resignation or Release from Employment Obligation^ 

A Faculty member who db^es not int^rtli-^a-Br^^ept appointment for the 
following academic year shbuid-Wbmit a written resignation to his 
or her department chairperson as soaTr"srgpossible. Resignations will 
be forwarded in each case through channels to the Dean of the School, 
Academic Vide President, and President. 

A Faculty member who has accepted employment at Kansas- State College 
of Pittsburg for the forthcoming academic year in general will not be 
released "without prejudice" from his or her obligation. Exceptions to 
this policy will be considered by, a cohnmittee of the President, Ejxecutiye 
Vice President, Academic Vice President, Dean of the School, and 
Chairperson of the Department to whom a Faculty member may present his 
or her reasons for requesting release from the employment obligation. 
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SABBATICAL LEAVES AND LEAVES WITHOUT PAY 



General Information Concerning Sabbatical Leaves 



The Kansas State Board of Regents policy is that sabbatical le$.ves. may 
e awarded in meritorioOr^ cases to those Faculty who have sefrved in a 
fuli^time, tenure earning status for six yearB„ or longer. Boafrd policy 



•'See Appendix IV 
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specifies that sabbatical leaves may be granted ''for the purpose of 
pursuing advanced study, conducting research studies,, or securing 
appropriate industrial or professionaUexperience, " 

Sabbatical leaves are granted at the regular salary for one semester 
or for onfi -half fealary for the academic year of nine months. Regular 
salary^is'^isfined as the salary being paid at the time the leave begins. 

A faculty mem|^r wlio receives a sabbatical leave agrees to return to 
the Ber^Ate (^fe'ansas'State College of Pittsburg or one of the otl^r 
five stacte instifStions under the jurisdiction of the Board of Regents 
for a period of at least two years following the exp'iration of the period 
of leave. If he or she does not return for a two-ye\r period, he or she 
must refund all sabbatical pay. If he or she returns for less than two 
ye^rs service, the amount of his or her refund to the College will be 
|Jf oportional to the amount of service given after his or her return 
from the leave. ^ 



Purpfoses for which Leaves Are Granted * " 

Sabbatical leaves are granted by the College in^rder to improve the 
professional and a|::ademic qualifications of the Faculty for teaching 
and research. Valid objectives include study to improve teaching and 
research competence; to carry on research which is part of his or her 
normal activity on the campus; to increase his or her contribution to^ 
th^ academic programs of the department and School; and to add to the 
qxiality of instruction and reputation of the College. 

Leaves ma^be granted for formal academic study, appropriate research 
in such places as laboratwiea^^libraries, government centers, and 
professional experience off campus which will contribute to rlpie above 
objectives. Leaves cannot be granted for ^ti^^^Vper se^, ^X^e^sons 
of health, or for other unspecified absence from duty. 



Applications for and Approval of Leaves 

Faculty .nriembers who wish to apply for either sabbatical leaves pr 
leaves without pay may ob«tain proper foriiqis and guidelines from the 
chairperson of the departrhent. The completed form for a sabbatical 
leave must be completed and filed witfa the chairperson not later than 
November 15. While the deadline for a leave without pay is flexible, 
the request should be made as early as possible in the academic year 
and by November 1 5 if possible. 
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Endorsements of applications are jas follows: The Chairperson o 
the Department, Dean of the School, <>aAd Acadenaic Vice President. 
Final approval is given by the Board of Regents to whom the Presidex 
transmits his or her recommejidation. 



Reporting *Procedu re . . 

Acceptance ©f sabbatical leave or leave without pay assumes that 
adequate reports will be filed with the Chairperson^' of the Departmeiajt, 
the liean of the School, and the Academic Vice President withiti ohe 
month after his or her return to his or her College assignment. 

The form of the report shall be designated by the Chairperson of the ^ 
Department and should reflect the following: the\ maimer in which the 
stated puirpose of the leave was' carried out, the primary results 
achieved", and any tangible results, of the leave such as publications, 
xiew course designs, new teaching il|^ethQds developed, and scientific 
materials coirected or designed. Thro.ugh su6h reports th;e academic 
prografri^-af the (College can be succes sfully evaluated, individual merit 
more successfully appraise'd, and further academic improvement of 
the College facliieved through better planning 'and analysis. 



Legtves without Pay ■ ^ ■ ' 

Leaves* without pay are granted lor the same pu^poS^s^^a^ sabbatical 
leaves, biit may poss^ibly include cJther persoijal or hefarEtr-r^sons. such 
as maternity leaves. The procedui^es for rtiaking application 
receiv^g approval' for both. leave's are the ^ame. However, the^Facuyy 
"membjer ,is under no obligation as tb salary refund because of.his or ker 
leave 5Ai^i,th:out^pay. For thgse who are on leaves withbut pa^^ resignations 
from the staff during the period of the leave are governed Iby the previous 
staterrient of this Handbool< concerning "Resignation or Release from 
Employment" Obli^ati|)n''^^ f ' ^ : / > V ' ^'-^v 



Military Leave without P^y 



V. 



Those individuals who are catlled to attive dutyvl)y the Na|ibne^l Guard, ' 
Airrny Res^fve, or similar group will be grante^d a pnilitary leave without 
pay upon^ presentation of a cppy of th^ official notice or cslU ta active duty 
It i6>the person^'s privilege to resign^if he or she prefer^^^;but a militaty' 
leaVe witfiotit pay will be gratfited if requeste*d ill writing* -During his or 
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hei* absrence his or Ke r' status at K^,\sas State College of Pittsburg 
is frozen until he or she returns from military assignment. In or4er 
that the College may give adequate notice to his- or her replacetnept 
and budget for the staff member's retarn/ it is the responsibility of 
the staff member on military leave without pay to give as much- 
advance 'notice as pcrasi.ble concerriing .the date of release ffom active 
duty, - 



GENERAL SERVICES 



Health Insurance ' . 

Group health insurance *is made. available thr^ough* a state -wide cx^jitract 
for all regular state employees. The insurance premium for an ^ 
employee's silngle coverage in general is usually paid from state funds. 
Family coverage rs made available vipon request with the net difference 

jtween the family rate and the single member's rate paid by the 
erfiplrQyee through a payroll salary deduction. Both single and family 
premiumBs^ust be |5aid to the Busineiys Office for months when an 
employee is^ot receiving a state, payroy. check. 



OTHER SERV: 




Kansas State Cqllege of Pittsburg cannot irom 
benefits such moving expenses. Howev 
Faculty have worked cooperatively through 
ciation to provide numerous low-c6st benefi 
insur,ance and salary protection insurance 

Southeast Kansas Teachers Credit Uniak 
by -Ka^rsas State College of Pittsburg Faculty 
othej teachers credit services, as do several b 




The g.en6.ral policy of*the College is to pay authorized per diem and/ or « 
to furnish state-owned cars or pay mileage reimbursement at the rate 
of thirteen cents per mile for the use of privately owned cars for official 
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travel'by Faculty. "Official travel" means that the Faculty member 
represents the College and has authorization ta do so, for particular 
trips. Private vehicles can used only/when state cars are 
unavailable and their us^e also requires specific authorization. 

Authorization for in-state travel is given in.most instances by the chair- 
persW of the department or by the appropriate administrator. Out-of- 
state ti^vei requires the recommendation of the chairperson and Dean 
of the Sch^Dol, or other appropriate official and requires official nlinutes 
to the StateNBoard of Regents at least<;three weeks prior to the travel 
p^iod. FaciHty members can obtain specific information from the 
chairperson or Business Office about procedural details. 

Faculty members who perform authorized in-state or out-of-state 
travel should consult the €ep5trtment chairperson concerning procedures^ 
limitations on expenditures, receipts, etc. In generaLin-state per diem 
expenses (meals ,and lodgimg) are limited to $18. 00. Out-of-state per 
• diem expense^'s are limited to $32.00. Other expenses are limited by 
law, and a handbook governing travel regulations may be obtained from 
the Business Office. 



Purchas e Procedures - 

^ — ■ ■"■<(►• 

All orders for material or services are initiated by a Department Reqirest 
for Purchase sent to the Business Office on request of the authorized 
person r^s-ponsible for the specific account to be charged (usually 
department chairperson). ^ 

Provisions have be*en made to expedite small purchases made locally 
and those which are an emergency. Upon a telephoned request to the 
Purchasing Officer he will either enter your order by telephone or 'assign 
an orcfer number to you for that particular transaction and instruct you 
to complete the purchase. . * 

Exceptioits^to the foregoing ru\e can be made for funds which ai'e held 
vtj^cally such as^^ of the. Faculty Associa-tion, Alumni Association, ' 

and similar funds*. . i 

Kansas, law and^procedures adopted by the State Purchasing t)ivisicAi \ , 
require that all orders over $200 must be opened for bids^and aU items 
of a specific type must be combined to obtain^the best possible pri^e. 

The College is not legally responsible for orders placed other .th^n^as 
described above. , ' ^ ^ 
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Office supplies such as paper, pencils, note pads, etc. , may be > 
obtained at the supply room in the Physical Plant bmlding across the 
hall from the mailroopn. Most of these items-a^ purchased through' 
state contracts and cannot be purchased from other sources. 



Fees Collected for Special Activities 

^ ^ ^ ' , 

The CpUege is required to account for all funds received by a Faculty 
meiihber or other employee when acting for the College. Fees such as 
those for conferences, workshops, and competitions, must be deposited' 
in the Business Office, Persons responsible for collection of such fees 
should contact the Business Office before determining method for either 
receipt or disbursement of such funds. 

A special account for inte'rmittent or infrequent events has been estab- 
lished in the Continuing Education Office. This office will aid not only 
in keeping financial records but also in^makiijg arrangements for 
meeting places, luncheons, and similar details. It is the pplicy of the 
College that the services of the Continuing Education staff be utilized 
for c;onferendes and special events scheduled by departments involving 
off- campus pa^Tticipants. 

Telephone.and Telegraph Service . 

Telegraph and toll telephone service (long distance) ar^ available to all 
Fa|^ulty for V|official business''. Because of the wide variety of such 
"official business" the College has no formal definition of this^te'^m. 
The professional inte*grity of the Faculty is relied upon to prevent abuse. 

Faculty members are expected to follow these procedure^ to aid in the 
control of telephone cha^*<ges incurred by unauthorized pers;ons. 




1. Daring the hours Vhe College switchboard is open,' pllgicfe 
atj.;long distance c%lls. through the College switch.board^ 
operatorsp ^"^ 

2. All Kansas calls must b*e on the WATS (Wide Area Telephone 
Service) line only placed through the College switchboard 
operator Si After the switchboard is closed a WATS line" 

is available at the Reference Desk at the Library. 

3. Report all long distance out-of-state calls not placed 
through the College switchboard operator. Special care 
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shaulci l)e ta;ken to do this \AnTfrcalls placed from your 
Ijoitu^ Init tharg(»d to tho Collog(^. 

Mailing ^Privileges 

Postage i^rovi^ed through department or office budgets for all mail r, 
which is Official business". The integrity of the Faculty is relied 
tipon to make this determination. Most large mailings can qualify ^or 
special reduced postage rates. Detail.,ed instructions cai\ be obtained 
from the College mailroom. The cooperation of^the Faculty is 
expected so that the most economical class of mail is used. 

Per.sonal Christmas greetihgs'even tb:ough intra-campus and not 
requiring postage are notliandled by our on,r campus mail facili^es. 

.The U./ S. .post Office isHqcated on ttie main floor of the Physical Plant^ 
building on Lindburg. StreetX Mail service to the College is a campus 
distribution system, with the maU rbom for this purpose located intfie 
Physical Plant Building on Lindbur^ Street. Mail distribjflbtion is provided 
through the departments which haveindividual faculty mail boxes.. 

Supplies and Materials \ / " . . 

Supplies and materials which are p?-ovided by the College to Faculty 
members and departments will be distributed' in the .supply room 
across from the mailroom in the Pliysical Plant Building. Requisition 
forms should /be completed and signed by the faculty member and must 
include the signature of the person responsible for the department qt 
office account^^ Such forms are taken to the supplies and materials 
office in the Aysical /Plant Building or handed to the departmental 
secretary for picking up when she or he goes after departmental mail. 



Photographic Identification Card 

New'Faculty members are urged to have a photographic identification 
card made at th^ time of first employment. These cards are issued 
free of charge for the personal convenience of the Faculty. Cards , 
are made f or neVsr Faculty during the enrollment process at the beginning 
of each semester or summer session at a place designated by the 
Registrar. Faculty members who identify themselves as such may 
interrupt the line for immediate service. 



official Hospitality . ' 

Official hospitalily itieans expenditures frorn appropriations for 
' officflal hospitality and includes all expenditures nnade therefrom by 
a state agency., officer or ennployee as* an official host for meals, 
lodging, transportation, officism gifts and favors, and official 
entertainment' for officigl^g ug^^ pu<rsuant to the office, duty, charge, ' 
position, or, public trust wlmch the state agency, officer, or employee 
holds. I ' 

No expenditure of state monies shall be allowed by the State Confi\3Uer 
for official hospitality for members of state boards or commissions, 
state officers or employees, students, prospective students, parents 
of prospective students, inmates or patients except when any of the 
foregoing are acting as official hos^s or when any stctt6 officer or 
employee because of hia or her particular expertise, kriowledge, or 
background attends a function of another state agency. Spouses of 
officinal hosts shall not receive expenses for lodging, nor meals^not 
schtsduled with official functions. 

- ■ . . • 

No expenditure of state monies shall be allowed for payments for 
official entertainment, official gifts, or favors, except pursuant to 
an express authorization therefore in the detailed budget of the state 
agency receiving an appropriation for official hospitality. 

Requests for* official hospitality should be made two wecj^ in advai 



to th^i Business Manager. Forms for this may be obtained^pm. 
: *Office of the Business Manager, Second Floor South, Russ Hall. 
**Vurther instructions for submission of forms and payment for the 

hospitality are listed on the form. - 



ACADEMIC AND PERSONAL SERVICES FOR FACULTY 

.^J^rary Se rvices \ 

The Library houses the main collection of books, periodicals, govern- 
ment documents,, and miscetlanepus materials. Additional specialized 
materials ipr teacher education, ^re located in the Curriculum Library 
in the basement of Hughes JH[all. Standard library practices for Faculty 
are followed for the use of all kinds of materials. For specific procedures 
and regulations, please consult the staff of the Library. Xeroxing services 
are available at a reasonable cost. 
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Testing Services • 4 

The College admini8ter& a wide variet>oof tests pertaining to student 
apptitudes, academic int'erest'b, etc. Testing services are located in 
Room 134 Ruas Hall and the Coordinator should be consulted when 
services of this office ar? requested. . * 



Instructional Media 

Kansas State College'of Pittsburg has its materials and services for 
Instructional Media located in three areas'. The main offices are in 
the Hartman Building and the Director ^ s Office is in Room 304. 
Faculty members who wish to use Media facilities and equipment such 
*as projectors Vor film strips, movies, etc. , as well as many other 
forms of equipment should make arrangements through the Director. 

Television facilities are located primarily on the first flo.or of Hughes 
Hall. The Tape Laboratory is. on the second floor of Grubbs Academic 
Building. Faculty may make arrangements to use both facilities. 



Duplicating Services \ \^ 

The College provides extensive duplicating services for members of 
the Faculty. Directions concerning the duplication of materials can 
be obtained through the department chairperson or by consulting 
Duplicating Services located in Room 132, Russ Hall. Annex. 



Counseling Services 

The College provides extensive counseling services for Faculty and 
students in a suite of rooms on the first floor of Russ Hall. ' Student 
personnel tecords are located in Room TIT. Arrangements for 
counseling services and the use of student personnel records may be 
made in that office. 



Student Employees 

The Student Employment Service is niaintained in Room 2l6 Russ Hall 
and is under the jurisdiction of the Director of Career Planning and 
Placement.. Faculty who wish to secure the assistance Of student 
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employees stiould' consult the department chairperson an^ have, his 
or her authorization for their use. No Faculty -member may arrange 
for the use of student employees at state expense without propel- 
authorization , by his or her department chairperson. 

■Health Center 

The Student Health Center is lo(?ated in its own building at 1801 South 
Joplin. A Registered Nurse is an duty at all times during the day. 
Students who seem to have a health ]pl*oblem should be referred to the 
Health Center, ^and the Center should be notifi'^ immediately in the 
event, of an accident or emergency. The telepHone number is 26l. 
The Health Center is maintained primarily for the \ase of studentg . 



Speakers Bureau 

The Office of Career Planning and Placement maintains a Speakers ' 
Buneau which provides service to schools and various professional 
' organizations. Faculty members who wish to offer their services 

as speakers should. make arrangements with the Director. 

It ' 

Activity Tickets 

The purchase of activity tickets by members'of the Faculty is on a 
voluntary basis. Faculty members may purchase ^one activity ticket 
at the regular rate, with payment ^either by the semester or the 
• academic year.. One complimentary activity ticket will be provided 
for the Faculty membe'r at his or her request. Tickets are obtained 
from the Business Office in the Russ Hall Annex. Activity tickets 
admit the holder to all College sponsored events for which no additiona 
charge is made to the students. When it is necessary to purchase 
tickets for events not covered by th« activity ticket or to make seat 
reservations, the Faculty member can obtain this service in the ticket 
office which is tocated in the basement of the Student Union. 



Courses for Credit ^ 

: ■ ■■ ' . V 

Full-time Faculty members may enroll fox a maximum of five hours 
credit per semester and a maximum of three hours credit for the 
eight weeks summer session. Teaching Faculty who are employed at 



le^ss than a full-time assignment may take additio^cal, courses with 
the consent 6f the' chairperson of thp department, the^l)^n of th^" 
School, and the Academic Vice President, Non-t'^aching Faculty 
employed less than full-time ipnay take additional courses with the 
con&ent of the Executive Vice Prelsident. 



Requests for Use, of*College Facilities 



The central scheduling office for campus activities either 'on or off 
the campus is the Student Union Qffice. Please call the numbers 
listed below for the centralized scheduling of events and facilities. 



All classrooms days, evenings 
and weekends (except Grubbs 
107, 108, and 109) including 
Yates Hall Auditorium 7:30 a.m. 
' to 5:00 p. m. Mondky through 
Friday 

o 

Center for Business and 
Economic Development 
Auditorium ^ 

Carney Hall Auditorium 

College Calendar 

College L*ake Sh^lti^r House 

« Grubbs 107, 10&, and 109 

McCray Hall Auditorium 

Timmons Chapel ^ 

Yates Hall Auditorium after 
5:00 p.m. weekdays and all day 
on Saturdays and Sundays \ 



Classroom Schedaling Officer 
Ext. 359 



Business Adnntirii strati on Office 
Ext. 202 



Student Union.Office, Ext. 218 
Student Union Office,. Ext* 218 
Student^Union Office, Ext. 218 
Instructional Media, Ext. 361^ 
Depa^rtment of Music, Ext. 273 
Student Union Office, Ext. 218 
Studerit Union Office, Ext. 218 



Please remember*¥hat the above scheduling procedures apply to dateg 
during C611ege vacations as Well as between, semesters^ and summer 
sessions. 




Consulting Services 

"The University (the word University shall mean either university 
or college as circumstances require) expects members of the 
Ur>iversity community (faculty, staff, ahd students) employed by the 
University to give full professional effort to their assignments of 
teaching, research, an^d service. It is therefore considered 
inappropriate to engage in gainful Ipmployment outside the University 
that is incompatible with Universiw commitments. Moreover, it is 
considered inappropriate to transact personal business unrelated to 
the University from one's University office, or at times when it 
'migh,f^interfere with conrimitm;imt§ to the University. 

"For rpembers of the faculty, the University, however, perm)>fs and, 
indeed,- encourages a reasonable amount of personal professional * 
activity outside the faculty m^ember's reasonably construed total 
professional responsibilities of his employment by and for the University, 
provided such activity: '(a) further develops *the faculty member in a 
professional sense or serves the community, state, or nation in a 
professional capacity; (b) does not interfere with the faculty member's 
teaching, research, and service to the University; and (c) is consistent 
with the^bjectives of the University. Professional care of patients is 
not considered personal professional activity. Regular instructional 
service to-ether educational institutions is normally regarded as an 
inappropriate personal professional activity. 

* \ ' 
"Within these limita, the University shall control the allowable amount 
of such outside professional activity. 

"The faculty member must inform the chief academic offic er, through 
the department chairman or head and the dean, of all personal 
professional activities. For a,U such activities except those single s 
occasion activities specified below, the faculty member must report in 
writing the proposed arrangements and, secure approval pi^or tt) engaging 
in the activities. Those activities which invq^lve only a singJLe occasion, 
are clearly of a scholarly, professional or techaiical nature/^ ratheilkth-an 
commerdi|il, and in which compensation is n|?t the primary xpnside||ati*on, 
mufit be reported annually in writing as prescribed. For all activities 
coticeme^d^ the report should indicate the exfent and nature of the 
activities, the amount of time to be spent in 'the activities, and the total 
arViount of time sj^ent or expected to be spent on all such outside activities 
during that cur reri^^ academic year. 

"In the event that outside personal professional activities require the use 
of customarily priceable University materials, facilities, or services, 

... \ 
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the faculty mernber is expected to make arrangements for 
reinnbursennent. 

"University policies on conflict of interest nnust be observed in 
arranging and conducting outside personal professional activities. 

"Additional rules and procedures for personal professional activity 
may be established by the several schools and divisions of the 
University." (Board of Regents minutes, September 20, 1974v). 
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. SPECIAL POLICIES 



Board of Regentg' Resolutions Regarding Disorders 

See Appendix VI, June 19, 1970 
See Appendix VII, D'uly 10, 1 9tO 



f 

Policijes and Procedures in the Event of Disorders 

' ' II . ^ 

See Appendix VIII for College statement. 



Board of Regents' Resolution Regarding Academic Calendar 
See i^pipendix IX, June 19, 1970 



Affirmative Action Program - - 

. . ■ . ! ■ 

It is the policy of Kansas State College of Pittsburg to provide equgil 
opportunity in employment and upward mobility for all qualified 
persons, to prohibit discrimination in employment because of race, 
sex, color, age, religion, national* origin, ^or marital status atxd to 
promote the full re\ailization of equal employment opportunity through 
a positive continuing proigram of affirmative action throughout the - 
College; 

(This is the intraductory paragraph of "An Affirmative Action Program 
for Kansas State College of Pittsburg", adopted by the Faculty Senate 
December 18, 1972. The complete statement is available frbin the 
President's Office or tke Affirmative Action Committee.) 

■ . ■ , • 't . ■ ' ty 

Faculty Absence from Regular Instruction ,r - 

Unless proper arrangements are rfiade with the chairperson of |the, 
department members of the Faculty are e^tpected to meet classes for 
full period at the tirhe indicated in the semeigter class schedule. 
Examinations must be given according to the schedule, authorized by the 
Academic Vice President. If a Faculty member ie to be absent from 
his or her regular class assignment, he or she must make proper 
arrangements f©r the conduct of his or her class through the chairperson 
of the department. 
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The piii-pose of absence reporting is mainly to make certain that 
proper arrangements arre made for instru<ition, examination}^, ajdd 
other 4^ties. The primary intention is not emphasis upon approval 
for Faculty absences but rather to make sure that the work of the 
Faculty member proceeds without interruption at the proper quality 
level. When a Faculty member is to be absent,, he or she should 
secure proper reporting forms from the chairperson of the department. 
These forms are in triplicate and should be handed by the Faculty 
member to the chairperson of the department. The chairperson will 
initial one copy and return it to the Faculty member, indicating 
thereby "his or her approval of arrangements made for the continuation 
of the classwork. The chairperson will retain one copy and send the 
third copy to the dean of the school. . | 

The chairperson of the department is the person to whom Fa<>dlty 
members should turn for information and assistance in ^egidemic 
matters. 



Grade Review Policy ^ . 

Primary responsibility for cla^siJ^om instruction at Kansas/^ State College^ 
"of Pittsburg is that of the instructor. He or she is accorded full acadenlic 
freedom in the conduct of classe^s in all aspects of teactiing, including 
the assignment of grades. Professional ethics and the traditions of 
the College require, however, that grades be giyen objectively and 
impartially and according to the best academic judgment of the^ 
instructor. " v , 

■■ • 

If a student believes that an error has been made in the assignment or 
recording of his or hef grade, whether clerical in nature or for other 
reasons,, his or her appeal procedure is as follows: (1) he or she firsjt 
discusses the matter with the instructor; (2) if unsatisfied with the' 
instructor's decision after conferring wi^h him or her, the student rriay 
then discuss the matter in turn with the chairperson of the respective 
department, the delin of the appropriate school, gind finally with the 
Academic Vice President. The latter th^ee administrators ixiay, if ^ ^ 
they consider it adyisabie, confer with the instructor. H(^eve1^':'^ra.d€C'^^:^ 
changes can be riia^e only by thte instructor and with the concurrence of ^ 
the department chairperson and dean pf the school. Grade clianges are^ 
ordinarily made only to correct clerical errors. 
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Clas^Attendance Policy - Students 

/ ■ ■ - ' -■ . 

/It is recognized that regular attendance at class Is imp6rtant to 
success' in college. If occasions arise when a student' has to be 
absent from class, i-t is the student^s iresponsiWlity to^clear absences 
with each instructor ^ince it Is the instructor's responsibility to set 
and to communicate to students the attendance requirements of eacti 
course. S - 

N > ' _ ^, " ' 

Ih' ernergenrcies requif^rlg absence from class, a student may cal|l 
the Office of Student Service.s to report absences. This office will 
receive the message and cammunicate any un%sual cir cumstancep to 
the instructor. However, this in no way relieves the student of^the . 
responsibility of later clearing the absence with his' instructor ♦ 

TiEe Office of Student Services will maintain, hs a source of Teferenc 
a^Jist of students missing classes for College activities. 

■ . '\ 

If iprthe judgment of the instructor a student ha& been excessively 
^Sent, he or she may drop the student from .class with sC^'grade of 
F and report this action to the Office of the Registrar. 



No glTLoking in Classrooms ^ . 

The policy at Kansas State College of Pitteburg regarding smokiilg, 
is thali^there ^ill be no smoking in classrooms chie^^to the problem of 
a fire hazard in certain areas and the objection of nbn-smpkers iii 
class* 



Acceptance of Gifts 

College policy prohibits the ac;2^ptance of gi'f^s by Faculty niembers^ 
alid employees frOm enroUe^-^tudents. Past e^fperience hap shoWr^^ 
t^at acceptance of gitts by/classroom teachers resulted id some f 
awkward situations relative to the issuance of student grades. \ 
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APPENDIX r 



THE STANDARDS FOR NOTICE OF NON- REAPPOINTMENT^^ 



« Because a probationary- appointment^ evisn thotigh fqi: a fix^'^d or stated 
term, carries an expd'ctation of renewal, the Facultyomerhber should 
be* explicitry'^ informed bfia decision r;ot to -renew his. (or her) appoint- 
ment,, in sordeT' that he (.ox:;;*S'he ) may seek a position at another college 
or university,. Such notice should -be givjeti at a^n early d^te, since a 

/I failure tor secure another position for the .^ri'^uin^g acadeniic year, will 
de*iy the Faculty member the ^ opportunity, to practicfe his {or Her)^ \ , 
profession. The purpose o£ -tlcSk^ Sta:'t-ement is to set forth in -detail, 
for the use o'f the a^aderriic pr'ofessi'ori, thpse^.standaTds/for notice of 
,n0n- re appointment wihichj'the ^B'^ociation oy;er a period of ye9.rs^ has 



actively supported arid which- ^e .i^k'pre$3^^^ a gene>^lLp.ij^ciple in 
^ th^ 1940 Statement &£ Pi^inciplif^^vpp' Acadi^ Freedorn and Tenure. 




The Standair"9s tor' Notice ^ * " ' 

IN'otiqe of non- reappointment, or of intention jiot .to recommend ceapp^oint 
ment to the goverrtinig^board, should be gwen in writing in "accordance 
with the following fetand*ards: ' ' 

/I) ' No»:t later>than March 1 of .the first academic year of 
i> . * , ^ -service, if the appointment expires at the end of 'that 
ye^ar; or, if a o^ne-year appbiMment; terminates during 
. , an academic year, »at leaqt t^Jiree months in advance of ' 
' , its termination. * « : 

'(2) Not later t]|;ian DeCemfeer 15 of the second academic q 
year of^service^ if the ajipointment expires at the end 
of that year; pr, if an intial two^r^year appointment 
te^nlinates during an, acadernicny ear, at lea&'t six 
.^m^Qntha in advaiice of its termination. , ' 

* ■ ^» ■ * , ' * * • ■ 

(3) At least twelve fnonths before the expiration of an 

appoinfrrler^t after two or more years in the institution. . . 



Taken fron> 1-964 AAUP regulation^ 



APPENDIX n 



TERMINATION FOR^REASONS OF FINANCIAL EXIGENCY 



Preamble 



The faculty of Kansas State College of Pittsburg recognizes that a 
re4u<;tion in positions caus^ed by financial exigency V'should be based 
upon the relevancy of the\jrosition to the ultimate objective of the 
college". (Faculty Senate minutes'for November 13, 1972.) The 
acceptance of this premise implies that some of these positions ni^y 
be occupied by tenured faculty members. When tlie choice is m^de; 
^o terminate such a position, the granting o^ at least a year of noti^j^ 
to the tenured faculty member should be afforded high priority, Vnd 
representatives of the. administration shall be available to discus^' 
the matter witji the faculty member^n a personal conference. 



After these procedures hav^ been exh^u^ted, the faculty member who 
■still questions the termination of his or her ppsition may req|uest a 
hearing before a oommittee of faculty members. The hearin|g is not 
a/court of, law; therefore, the decision of the' hearing committee will 
serve aa an advisory opinion to the President of jthe College.! The - 
hearing sliall be conducted according ta the following procedtires, and 
the hearing cornimittefe may request any pertinent m^t^erial which hfis 
been excihanged by the involved parties prior to the hearing. . • ; 




r ' Prbc^dyires 

Procedure for making request, for hearing 

Reqiftest for hearing is'made, in writing, the facility 
member to the President of the College (hereafter 
referred to as "the President"). 

Upon request from the ^^resident to the President of the 
Faculty Senate, the Senate Executive Committee shall 
appoint a Hearing Committee-^(^rere after referred to as 
"tfie Committee") within ten (10) days of the receipt of 
the request; 



APPlENDps4l (c ontinued) 

3. The Prfe-Sident of the Faculty Senate shall notify the 
President and the faculty 'member (s) making the request-* 
of the appointment of the Committee. 

4. Within ten (10) days of its appointment, theXommitteep 
in consultation with the parties involved, shall set the 

* date and place of meeting* for the hearing. 



Section 11. Hearing Committee membership ' 

1. The Committee shall be composed of five ^5) tenured 

f activity members J at le^ast one frota each ^c'hool. These 
' individuals, shall hold n on -administrative positions as 
listed on the roster whigch is routinely prepared by the 
^ ; Executive Vice President and filed in the* President's 

office. • * • • 

, 2. The Chairman of the Committed shall be designated by 

the Senate jExecutive Committee. The Chairman has full 
rights of committee membership/ including the right to 
vote. - o . , 

3« Neither of the involved parties has the privilege of 
" . . chkllenging me appointmentjs to the Committep. 



Section IH. Gjuidelines for holding the hearing 

■ . ■■ ■■ ' ■ ■ '■ 

1. Thi's hearing is not a court of law and is bound onjy by 
the procedures herein provided. 

2. The Chairman of the Committee rules on all procedural 
matters within the hearing, and his decision is final unless 
overruled by a" majority of the Committee members. 

3. Each party has right to one individual as counsel at any 

* given time during the hearing. The counselor is pi-esent^ 
fpr advisory purposes only and speaks only in re^po35raer** 
to interrogation by the Committee menibers ; Aerefore, 
the counselor may not make any statement or present 
: a-rguments of. his own. 
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APPENDIX II (continued) 



4. Other individuals may be called only by the Committee 
when additional information concerning financial exigency 
is deemed necessary by the Committee. 

5. The Committee shall interrogate the parties involved, 
their counselors, and other individuals the Committee 
may call, as provided in Section III (4), in order to 
obtain sufficient information to arrive at a decision. The 
Committee will terminate the hearing when a rriajority of 
the Committee feels sufficient information has been 
obtained. ^ 

6. The proceei^ings shall be taped. The necessary equiipment . 
is to be furnished by Instructional Media; along with' one or 
twt> technicians, to be appointed by the Director of Instru - 
tional Media and approved by the Cotnmittee, A verbatim 
transcription of the tapes shall be prepared by the 
President's Office, N 

7. ^ Full trans Gription shall be furnished to the Committee and 

the parties' involved, transcription and the tape shall be 
placed in a permanent file in the President's Office and 
retained for at least ten (10) years following the close of 
the hearing. 

8. The hearing is open to the faculty member, the administrators 
involved (President, Executive Vice President, Academic Vice 
President, Dean of the School, Chairman of the Department), 
the counselors selected by each party, the five (5) Committee 
members, the instructional media technician(s), as provided 
in Section III (6), and other individuals cal^dHby the Committee 
as provided in Section III (4), Such in|^iv^9^^1s called by the 
Committee may be present only while they are being interro- 
gated. No person, other tha^i those mentioned in the guideline, 
may be present during any part of the hearing. 



Section IV. Implications of the decision 

I. ' The decision of the Committee is final in that it canndt be 

appealed within the College community. The decision of the 
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. APPENDIX II (continued) 



Committee, while not subject to appeal locally, is 
final and advisory to the President. 

' ' ' - . ■ ■ . ^ ' 

At the close of the hearing the Committ^ shall make a 
decision, based upon the infbrmation presented in the 
hearing, and the decision is by majority vote with no 
abstentions by Committee members permitted. The 
decision* shall be made and communicated, in writing, 
to the pa^rties involved within twenty-four (24) hours of 
the close of the hearing. ^ 



APPENDIX III 



THE FACUL' 



Y ASSd^IATION AND PLANNING COMMITTEE 



The Faculty Association is^^n unofficial,* voluntary organization whose 
chief interest is in programs^ and activities which benefit the Faculty 
in terms of their personal and. professional /w6ll-being. It is not an 
official agent of the College an^ its main purpose is to make available 
certain benefits to Faculty menders which the'CIollege cannot officially 
provide. \ / 

\ 

Membership is entirely voluntary and is not in any respect an official 
matter. The T^aculty Planning Committee of nine members is the 
Executive Committed of the Faculty Association. Three members 
are elected each year by the Association to serve a term of three 
years. ' ' 

Regular members are those persons who have faculty status and who 
are in good standing with the Faculty Association. Associate members 
(without voting rights) are those persons who a-re full-time erriployees 
of Kansa's State College of Pittsburg and who do not have faculty status 
or who are retired froni any full-time responsibility at the College and 
who are in good standing with the Faculty Association. Dues in the 
Association are $6. 00, and the money is expended to make various 
studies, finance a flower fund for appropriate occasions involving the 
Faculty, and to improve the^Faculty Lounge, etc. Membership in the 
Association is a prerequisite for participation in the Group Life 
Insurance plan and in the Salary Protection ^lan which a,r« offered at 
low cost by private companies only to members of \^he Association. 

\ 

. ■ - , \ - - 
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APPENDIX IV 

*' 

STATEMENT ON RECRUITMENT AND RESIGNATION 

OF FACULTY MEMBERS ' 

(AAUP Bulletin-- -Winter 1965) 

The Statement on Recruitment and Resignation of Faculty MemberS i 
reprinted beloW, was adopted by the Association of American Colleges 
in January 1961, with the following reservations as set forth in a 
preamble prepared by that Association's Commiss.ion 6n Academic 
Freedom and Tenure: 

1. No set of principles adopted by the Association can do 
more than suggest and recommend' a course of jaction. 
Consequently, the present statement in no way interfereSr^ 
with institutional sovereignty. 

2. The Commission realizes that the diversity of practice 

and Control that exists among institutions of higher learning 
precludes any set of standards frhon being universally 
applicable to every situettibn. 

3. j The statement is concerned only with minimumj standards 

and in no way seeks to create a norm for injitUtitions at 
which "better" practices already areijv^force. 

4. The Commission recognizes the fact that "emergency" 
situations will arise and will have to be dealt with. HoweVer, 
it urges botlj^ ^.dministration ^nd faculty to do so in ways tha;t 
will ndt go counter to the spirit of cooperation, good faith 

^ and responsibility that the ptatement is seeking to promote. 

5. The Commission believes that the spirit embodied in the 
J ^'reposed statement is its most important aspect. 

In view of these reservations, the Council of the American Association 
of University Professors, in April 1961, voted approval of the , Statement 
without adopting it as, a binding obligation. Endorsement of the State- 
ment in this form was voted by the Forty-Seventh Annual Meeting. 
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The Statement 



Mobility of faculty members among colleges and universities is \ , 
rightly recognized as desirable in American highef^ education. Yet 
the departure of a faculty member always requires changes, with his 
institution, g^nd may entail major adjustments on the part of his 
colleagues, the admini strati on, and students in his field. Ordinarily 
a temporary or permanent successor must be found and appointed to • 
either his position or the position of a colleague who is^ promoted to 
replace him. 

In a period of expansion of higher education, such as that already 
existing and promising to be even more intensified as a patfern for the 
coming years, adjustments are required more frequently as the number 
of positions and of transfers among i^fistitutions increases. These 
become more difficult than at other times, especially in the higher 
academic ranks,," Clear standards of practice in the recruitment and 
in the resignations of members of existing faculties should Cjoptribute 
to an orderly interchange of personnel that will be in the interest of 
all. 

The standards set forth below 3.rk fecommended to administrations and 
faculties in the belief that they are sound and should be generally followed 
They are predicated on the assumption that proper provision has been 
made by employing institutions for timely notice to probationary faculty 
members and those oh term appointments, with respect to their sub- 
sequent status. In addition to observing applicable requirements for 
notice of termination to probationary faculty members, institutions 
should make provision for notice to all faculty members not later than 
March 1 5 of each year of their status the following fall, including rank 
and (unless unavoidable budget procedures beyond the institution forbid) 
prospective salary. 

(1) Negotiations looking to the possible appointment for the 

foUowing^all of persons who are already faculty merAbers 
of other institutions,* in active service or on Jeave-of-absence 
^and not on terminal appointment, should be begun and 
completed as early as possible in the academic year. It is 
desirable that, when feasible, the faculty member who has 
been approached with regard to another position infoTrrruthe , 
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appropriate officers of his institution when such 
negotiations are in progress. The conclusion of a 
binding agreement for the faculty member to accept 
an appointment elsewhere should always be followed ^ 
by prompt notice to his institution. 

(2) A faculty member should not resign in order to accept 
other employment as of the end of the academic year, 
later than May 1 5 or 30 days after receiving notification 
of the terms of his continued employment the following 
year, whichever date occurs later. It is recognized, 
however, that this obligation will be in effect only if 
institutions generally observe thertime factor set forth 
in the following paragraph for n*w| offers. It is also 
recognized that emergencies'w^l joccur. In such an 
emergency the iacajty member may ask the appropriate 
officials of his institution to waive this requirement, but 
he should conform to their decision, 

r 

■\ i ■ 

(3) To permit a faculty member to give due consideration 
and timely notice to his instit^ition in the circumstances 
defined in paragraph 1 of these standards, an offer of 
appointment for the following fall at another institution 
should not be made after May 1. The offer should be a^ 
"firm" one, not subject to contingencies. (The Kansas 
Board of Regents ordinarily approves the budgets for the 
coming fiscal year for all state colleges and universities 

^ on the third Friday in May of each year. Until those Board 
of Regents minutes are received the Certificate of Employ- 
ment cannot be released. The minutes are usually received 
by the following Wednesday. ) ' . 

(4) Institutions deprived of the services of faculty members too 
late in the academic year to permit their replacement by 
securing the members of other faculties in conformity to 
these standards, 'and- institutions otherwise prevented from 
t^^king timely action to recruit from other faculties, should 
accept the necessity of making temporary arrangements or 
obtaining personnel frorn other sources, including new 
entrants to the academic profession and .faculty personnel 
who have retired. ' . ~~ 
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Except by agreement with his institution, a faculty 
m,ember should not leave or be solicited to leave his 
position during an academic year for which he holds 
an ^appointment. • 



\ 
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STATEMENT OF PROFESSIONAL ETHICS 



(AAUP Bulletin- -Spring 1969)' 



Introduction 



From Its inception, th^ American Association of University Professors 
has recognized that membership in the academic profession carries with 
It special responsibilities. The Association has consistently affirmed 
to?he ^l^P°"-^^^^^.i^i^.^ "^-j- policy statements, providing guidance 
to the pl^ofessor in his utterances as a citizen, in the exercise of his 
respoxvsibilities to students, and in his conduct ^hen resigning from his 
institution or when undertaking government-spoiig'ored research. The 
Statement on Professional Ethics that follows, necessarily presented in 
terms of the ideal, sets forth those general standards that $erve as a 
reminder of the variety of obligations assumed by all members of the 
profession. For . the purpose of more detailed guidance, the Association, 
through Its Committee. B ^n Professional Ethics, intends to issue from 
time to time supplemental statements on specific problems. 

In the^enforcement of ethical standards, the academic profession differs 
from those of law and medicine, whose associations aet-to assure the 
integrity of members en|;aged in private practice. In the academic 
profession the individual institation of higher learning provides this 
assur^ance and so shoul4 nor^ially handle questions concerning propriety 
of conduct within its own framework by reference to a faculty group 
The Associ^ion supports such local action and stands ready, through 
the General Secretary and Committee B, to counsel with any faculty 
member or administrator concerning questions of professional ethics and 
to inquire into complaints when local consideration is impossible or 
inappropriate. If 4rhe alleged offense is deemed sufficiently serious to • 
raise the poss>bllity of dismissal, the procedures should be in accor- 
dance with the 1940 Statement of Principles on Academic Freedom and 
Tenure^nd the 1958 Statement on Procedural Standards in- Faculty 
Dismissal Proceedings. 

The Statement 

\ J^%P^°^^««°^' glided by a deep conviction of the worth and dignity 
of the advancement of knowledge, recognizes the special responsibilities 
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placed upon him,^ His primary responsibility^to his subject is to 
se^k and to state the truth as he sees it. To this en^ he devotes his* 
energies to developing arid improving his scholarly competertce. He 
^accepts the obligal:ion to exercise critical self-discipline and jucfgment. 
in losing, extending, and^ transmitting knowledge. He practices 
intellectual honesty. Although he may follow subsidiary interest, these 
interests must never seriously hamper or compromise his freedom 
of inquiry. 

II. As a teacher, the professor encourages the free pursuit of learning 
in his students. He holds before them the best scholarly standards of 
his discipline. He demonstrates respect for the student as an individual, 
and adheres to his proper role as intellectual guide and counselor. He 
makes every reasonable effort to foster honest academic conduct and to ^ 
assure that his evaluation of students reflects their true merit. He 
respects the confidential nature of the relationship between professor 
and student.^ He avords any exjgloitation of students for his private 
advantage.and acknowledges significant assistance from them. He 
protects their academic freedom. 

III. As a colleague, the professor has obligations that derive from 
common membership in the conamunity of scholars. ' He respects and 
defends the free inquiry of his associates. In the exchange of criticism 
and ideas he shows due respect for the opinions of others. He acknow- 
ledges hsi academic debts and strives to be objective in his profess sional 
judgment of all colleagues. He accepts his share of faculty responsibilitie 
for the governance of his institution. 

IV. A^a member of his institution, the professor seeks above all to ^ 
be an effective teacher and scholar. Although he observes the stated 
regulations of the institution, provided they do not contravene academic 
freedom, he maintains his right to criticize and seek revision. He 
determines the amount and character of the work he does outside^ his 
institution with due regard to his paramount responsibilities within it. 
When considering the interruption or termination, of his service, he 
recognizes , the effect of his decision upon the program of the institution 
and gives due notice of his intentions. 

V. As a member of his community, the professor has the rights a,jid 
oblig?Ltions of any citizen. He measures the urgency of these obligations 
in the light of his responsibilities to his subject, to his students, to his 
profession, and to ^his institution. When he speaks or acts as a private 
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<s . * ■ ; ^ \> 

pers6n^he avoids creating the impression that he speaks or acts for 
his college or university. As a citizen engaged in a profession. that 
depends upon freedom for its health and integrity, the professor has 
'a particular bbligati'op to promote, conditions of free inquiry and to 
further public understanding of academic freedom. 




-48- 



\ 



ERIC 



APPENDIX VI 



' RESOLUTION OF THE •'STATE BOARX) OF REGENTS ^ J*"' 

-^WHEREAS, the Members of the State Board of Re^^gents recogniz(|: 
the academic freedom is a necessary adjunct of higher educationiln ^ 
the State of Kansas, and, ■ ^ ^ . ^* ^ 

WHEREAS, academic freedom includes not only the right of dissent, 
^ but also the freedom to pursue academic alms by all segments of our 

colleges and universities, and, . ' ^ • 

WHEREAS, small numbers of the student bodies and/ or employees of <^ 
Kansas state colleges and unive^rsities are pursuing activities deliberately 
designed to, and which do, disrupt regularly scheduled activities of said 
institution, and, ~ 

\ 

WHEREAS, disciplinary board's or'g'^nized to provide student and faculty 
review, of disruptive fictions are, at tirries harrassed and delayed in ^ 
conducting said rey^iews, and, 

WHEREASfl the interest of citizens and taxpayers of this State and of ' 
\ the majority of students and faculty are detrimentally affected. 

'now, THmiEFORE, , 

3E IT RESOLVED, by the State Board of Regents^ that the chief adminis - 
trative officer of each of the state, universities and colleges be and they 
are hereby directed to immediately suspend any employee, faculty member 
or student of said institution where said student, faculty member pr employee 
is engaging in activities deliberately designed to, and which do, disrupt 
the normal and ordinary process of education and training offered by said ^ 
institutions, sciid suspension to remain in effect pending such procedural\ 
•steps as may be fequired under the rules and regulations of the state 
institution and the Ikyi/s of the State of Kansas. The heads of the state 
institutions shall take Vi;ch attion as is necessary to stop such activities 

\, 

BE IT FURTHER RESOLVElDv^that this action not be considered as linniting 
any authority of said chief admifiistrative officers in the performance of 
' their duties. ^ , 

ADOPTED this 19th day of June, 1970. 

• STATE BOARD OF REGENTS 
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REGULATIONS ESTABLISHED BY RESOUJTIOlSr 

OF THE STATE BOARD OF REGENTS- 

■ ' \ 

, " J«Iy 10, I97a 



WHEREAS, the State Board of Regents has. heretofore adopted certain, 
resolutions pertaining to the participation by students, faculty members 
and emrpjoyees in activities at our ^tate educational institutions designed 
to and whicii.do disrupt the normarand oardinairy process of education 
and trainihg offered by, each of our state .educational institutions; and , 

' ■ ^ ■ " ' f 

WHEREAS, the State Bo^rd of Regents now deems it desirable and 
expedient^to supplement such resoluy.ons by adopting x err tayin regulations 
relating rt^ and gove rising the conduct an<i actions of students, faculty 
members and employees at oujr educational institvttion^ - ^• 

rfcw, THEREFORE, BE IT RESOLVED BY THE STATE BOARD OF ^ 
REGENTS that the following su^pplemerital regulations be adopted and 
approved relating to- ^ang g^ove:j^niTig .the actfvities of students, faculty 
members/andp.femplbyees at the state educational- institutions of our 
state, -to -wit: „ ' , - ^ - , 

1. Wihile we agaya reaffirm aur position that 'our institutions 

* should be committed to pnt5tection of free speech, freedom' /' 
- * of; as^sembly,.r and the right lawful protest, we are 

equally committed to the. task NDf maintaining the peace . 
- and ^fety.' of the campuses, witfTfuil knowledge ihat the 
'rights o£.our students and institutiojis are in jeopardy 
wK^n vid^^uce and civil disorder prevail over law and 
■' • reagon, arid iHerefore a pei>^6n having'^any asso^ii'ation 

^W'ith any of. our s^'tate educs|,tional instii:ution.s may participate 
in or',have "kny association With any demonstration at any of 
theilnstitutions ^upder the control .of the. Board of Regents 
only When s.uch activities do not exceed the bounds of free' 
- ^" assembly and lawftil advocacy. 

2. Persons pa'rticipating in a dempnstf ^tion^^s-hall not engage ^ 
•^n/any m^lawful acts which cause* -oV imminently threaten 

, injiHty to persons- or property, ^ or which in anywise 

obstructs or-interferes with tHe normal an^d' necessary » 
- '^activities of an institution. ^ ' ... ^ 
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0 , • 

3% Persons having a formal association with any of our state * 
educational institutions shall not engage in conduct that 
unreasonably obstructs teaching, research, and lea^'ixing, 

/ 5 

♦ .1 « 

4, X Persons leaving a formal association with any of our state 
educartional institutions shall not Unreasonably obstruct 
^ f^^e access to members or guests of any of the institutions 
Sr to any of the institutional buildings, ^ 

5; iPersons having a formal association with any of our state' 
^.'educational institutions shall not damage institutioiial 
property or injure members or guests of the ini^titution.x 

6. ^ Persons having a formal association with any of our "'state 
educational insti1>utions shall not disobey the general rules 

, . of conduct of the university or of the regulations prpmul- 
gated by the State Boatd of Regents. 

7. Persons having a fprmal associatioi^with any of our state 
' educational instituttbns shall not cause any disturbance or 

breach of the peace or in anywise violate iany of the rules 
^Ipi regulations of residence h^Us or other places or in 
any building in« which students or faculty mejnbers assemble. 

8. Persons haying a formal association with any of our state 
educational institutions shall not use profane or vulgar 
language in a threatening or disruptive manner, nor engage 
intrude or challenging behavior in .or upon any of the 
institutional properties ijacluding residence halls and 
orgafiized living groups, 

9. - The term "formal association" as used in these regulations 
* shall mean enrolled students, faculty members and/other 

employees. '^^ 

The Bdard reaffirms its position H^tof ore. taken in that the chief admin 
istraitiye officer of each of^ur state educational institutions shall be 
expected to take such action as is necessary to carry out the purport 
of the rules a;id regulations promulgated by the State Board of Regents 
of any riile arid regulation governing the conduct of any ^nd all students, 
faculty members and other employees of the respective institutions by " 
suspension or other disciplinary action as appropriate, such to )De in 
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accordance with procedures established within edicY\ institution for 
^the government of students, facuUy members and other employees. 

In order to insure, due process any student, faculty membeiv or 
other employee suspended, or who might receive other diSvCi^linary 
action on the grounds of violating any of the premises of this resolutio 
as well as all other rules arid regulations established by the Board of 
Regents, and also those established by the institutions, shall have at 
his or her discretion the right" of the review of the action by the 
governing board cons^tituted at each institution tp handle disciplinary 
matters. . j,' 
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POLICIES AND PROCEDURES IN THE EVENT OF DISORDER 
Kansas State College of Pittsburg 



General Policies 



Kansas State College of" Pittsburg is an institution of higher learning 
which was established and is financed by the Legislature of Kansas. 
Its chief governing officers are the Kansas State Boar^ of Regents. 
Its educational mission has been defined by the Regents under the laws 
of the State. The main responsibility of the College. within the limits 
bf>resources available is to provide the best in'fetruction possible for 
its students. ^ / 

Students, faculty, an! administratioji believe in long-standing and 
stri^ngly developed traditions of academic freedom. Academic freedom 
is 4 concept which reflects the belief that instruction and conduct will 
be , guided by the use of reason and rational procedures. In the > operation 
of the College and consistent with its educationarmission, any rule, 
. regulation, or procedure can be changed by due process - -except 
fundamental adherence to the rule of reason itself. The mission of the 
College and its adherence to the concept of academic freedom involves 
the following statement of explicit beliefs: 

1. The right of freedom of expres sion'Within the context 
of constitutional rights and due projtess of law is 
affirmed. We cannot accept the aciions of any groups 

M or individuals which have the effect of infringing upon 
the civil and academic rights ,of opier students and 
faculty. 

2. Academic freedom for the fa^^ltf and Students is affirmed 
as defined by statements of me American Association of 
University Pr ofes sor s and ^pe recently legislated state- 
ment on student rights' and freedoms by the Faculty Senate, 

^ wilAi concurring approval, b|y the Student Senate. 

3* ^Demociratic methods of peaceable discussion and dissent, 
within the classroom and elsewhere on the campus are , 
affirmed. Open communication which utilizes the channels 
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-sLudeuL guvernnient and 
the administration of the College is recognized as a' 
general obligation. 

4. Students and faculty have the right to uninterrupted and 
unimpeded us of College facilities for attendance at 
class and other normal operations and activities. The 
right of access by all regularly enrolled students to , 
classrooms and other educational facilities is emphasized. 

5. All members of the College community are expected to 
accept the duly constituted regulations of this Coflege 
and to abide by the laws of the Statfe and Nation. Those 
responsibte for the administration of the College wish to 
make clear to students, faculty, administration, and 

all other employees that willful obstruction of the orderly 
/ proces.ses and functions of the College is subject ultimately 
under due process to the most severe institutional 
penalti^; and that such obstruction by any person, 
including s|jydents . faculty, administration^ and employees 
is also subject to penalties which may be assessed by the 
civil authorities. 

The normal process of instructional activities and campus 
life exclude cdj'rtain actions ,as unacceptable.. These are 
explicitly as f'Stllows: 

Physical violence or threats of violence against 
persons; and destruction of public or private 
property. 

./ 

Interference with access to facilities of the College 
or facilities for which it is responsible. 

Interruption of normal classroom procedures and 
in^rference with the right of the instru(!tor to^ 
instruct according to general College regulations. 

Unauthorized occupation of classrooms, offices, 
and any other campus facilities and intel'ference 
with the orderly and usual activities of the College. 

■59 ' . ■ ^ 
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X 'I'hreatb or ha raabintint oi iiKlLviduaitJ t)r groups, 

intimidation, and interference with , the due process 
^ rights oi the College, individuals, or organization. 

Instances in which individual students or student " 
groups attempt to or do use force to secure 
acquiescence with their 'demands or activities; 
the minimum penalty for such persons if found 
guilty shall be suspension. 

There will no amnesty for breaches of College regulations pertaining 
to the above unacceptable actions. 



Specific Prc^cedures to Implerrient the. Above Policies 



I. The rulesj regulations, and procedures customarily observed 
in the colleges and universities in the United States shall 
apply to the conduct of classes, activities, residence hall 
matters, etc. Silch normal conduct of college life at Kansas 

^ State College of Pittsburg, is described in the General Catalog » 
Graduate Catalog , Student Handbook , Faculty Handbook , and 
in other publications. i ' ^ " ^ 



2, The maintenance of order off campus involving physicaj 
violence or destruction of public and private property or 
other violations of law by College personnel is a matter 
with which local and other policy authority must deal. ^ 

3. If violence against persons/ or property occurs, or if the 
normal, orderly procedures involved in student-faculty- 
adnriini strati ve relations are interrupted on campus by - 
disorderly procedures, the following procedures will 
apply: 

a. Decision to' sumnjon policy authority £rom off 

4 

campus, because it involves a determination 
that i*ights of others are being infringed, shall ^ 

m this line of authority: the President of 
the College, the Executive Vice President, the 
Academrtr-^ice President, and such others in 

)sence pf these three as the President sbiaj 
indicate. 
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In event violence or dis^er occurs, College. ' 
personnel shall as sooi>/s pos sible first notify 
one of the above CoUegl officials or the Director 
of Student Services. Tile College dbes not expect 
students, faculty, or administration to serve in 
a police function, either in the process of arrest 
or in physically preventing violence and disruption 
of functions of the College 

It is an obligation of instructors and College 
officials to use persuasion Ind their "good offices" 
to prevent or amelio^iate interference with regular 
classroom instruction. 

If disorderly or disruptive activities occur in a 
classroom or elsewhere on the campus, the ^ 
instructor or other faculty personnel shall request 
identification cards from all ^persons involved in 
the disorder. Those who refuse to present 
identification cards will be assumed not to be 
members of the College community and will be 
charged with trespassing and disturbing the 
peace and treated accordingly by the law as 
non- students. 

If a class is interfered with or disrupted, the' 
instructor will attempt by persuasion to restore 
order. If he or she cannot, he or she shall dismiss 
the class, report the incident immediately to his 
or her Chairperson, then to^the Director of 
Student Services, and to eitjier/or both Vice 
Presidents. The normal disciplinary, due process 
procedures of the College will then be applied. . 

If other campus activities are disrupted or violence 
against persons or property occurs or seems'^out 
to occur, procedures stated above shall a-ppTyT The 
faculty or administrative sponsors appropriate to, 
the activity or event shall act. 

61 
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Unauthorized occupation of campus space shall 
be dealt with by the officials name in Item 3a in 
consultation with thofee having usual jurisdiction 
over the space. 

Cases of harassment, intimidation, or int^ference 
with the nor.maI conduct of campus activities shall 
be reported to the person in charge of the' area 
wher'e Ijhe incident occurs and to the Director of 
Student Services and/or his or her staff. 

If a complaint is filed with an official of th^ College 
it may be transmitted at this officials discretion 
to the College Disciplinary Committee for the usual 
consideration. This does not preclude the handling 
of such cases directly by the Student Personnel 
Officers under their usual authority. 
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RESOLUTION OF THE STATE BOARD OF REGENTS 

\ r 
Adopted June 19, 1970 

WHEREAS, the Academic Calendar is a period of time of a 
contractual nature for which state funds ate appropriated and for 
which other funds are accepted; and 

WHEREAS, this period of time is one which has been planned to 
fulfill the academic requirements of the programs of higher 
education; and ^ 

WHEREAS, any deviation from this .published calendar such as 
cancellation of classes may cause students to lose credits, jeopardize 
the fulfillment of contracts, and, for certain types of activities, 
endanger the tax-exempt status of the institution; 

BE IT HEREBY RESOLVED that the policy of the Board of Regents 
be stated ^as follows: . 

The Academic Calendar of each insufcution under the juris- 
diction of the Board of Regents' shaUrbe followed as 
published. Any deviation from thi«s calendar for reasons 
other than natural disaster sNaarfst have prior approval of 
the Board of Regents. 
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CONSTITUTION OF THE FACULTY GOVERNMENT 

AT 

KANSAS STATE COLLEGE pF PITTSBURG 



ARTICLE I: Preamble 

A. The organs of Faculty Government exist:^^ 

1. To provide the Faculty with the opportunity to express 
opinions on all matters relating to the well-being of 
the College. 

2. To allow the Faculty tp participate effectively in the 
making of policies. 

3. To provide efficient channels for the Faculty to meet 
its obligations to effectuate adopted policies. 

4. To dissemj.nate information so that policies and prac- 
tices of schools and depai*tments will be coordinated*- 

5. To conduct studies deemed essential to the further 
progress of the institution, 

6. To evafluate institutional programs and practices and 
to make such improvements as seem warranted, 

ARTICLE II: Organization 

a| The General Faculty shall consist of all tenured and tenure 
earning faculty members holding an academic rank of 
instructor or higher and shall have officers selected as 
hereinafter provided, ' 

B. The Faculty Senate shall consijstof the members of the 
General Faculty selected as hereinafter provided. 

i 

C. The Graduate Faculty shall cdjhsist of those members of 

the General Faculty who have 'been appointed to the Graduate 
Faculty in accord with currenft provisions of the Graduate 
Faculty, 
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ARTICLE III: Powers ^ ^ 

A. The General Faculty in meeting assernbled has all powers 
necessary to effectuate the functions enumergited iri 
ARTICLE I. 

B. The General Faculty in order to effectively implement 
those powers hereby delegate them to the Faculty Senate. 

•9 

ARTICLE IV: Officers 

A. The General Faculty and the Faculty Senate shall have a 
President, Vice President, Secretary, and Parliamentarian, 
elected as hereinafter provided, 

B. The officers -of the Faculty Senate shall serve in their 
respective positions as the officers of the General Faculty. 

ARTICLE V: Selection of Officers and Members, 

A^ Members of the General Faculty are selected by appointment 
to an academic rank, 

B. ^Members of the Faculty Senate are selected as follows: 

1. The President, Executive Vice President, Academic 
Vice President, and Registrar of the College shall be 
ex officio members without vote. The Registrar shall 
serve as secretary of the General Faculty and Faculty 
Senate. 

2. In the first two weeks of March of each odd-numbered 
year each department shall el^ct from those merribers 
one representative to take office at the first meeting of 
the Faculty Senate held after April 1. 

For purposes of electing a representative to the Senate, 
Library Science and Instructional Media shall be ^ 
considered as one department, and the Vocational Technical 
Institute shall be^ considered as one department. 
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3, In the first two weeks of March of each even-numbered 
] yeait.all General Faculty members shall be provided a 

ballot listing those General Faculty members, by schools, 
, not already elected to the Faculty Senate who consent to 
\he listing and shall cast a vote for twenty of those names. 

'"Si* • N 

' For purposes of preparing the ballot for election of 
School representatives the eligible faculty from th^ 
Library Science and Instructional Media staffs shall be 
attached to the School of. Education and the eligible 
faculty from the Vocational Technical Institute shall be 
attached to the School of Technology. 

4. The Executive Committee of the Faculty Senate then in 
session shall tabulate the r|^ults and select members of 
the Faculty Senate in the following manner: 

The names shall be listed in order determined by 
the vote received. 

Members of the Graduate Faculty shall be listed 
before other members, of the General Faculty. 

From the remaining list the two members of the 

eneral Faculty in each School having the most ^ 
vbt^tes shall be declared elected. 

d. The^ythree members of the Graduate Faculty in each 
School having the most votes shall be declared 
electea\ 

The Director of Student Services, the Deans of the Schools, 
the Dean of Graouate Studies, the Director of the Library, 
the Director of Vo^tional Technical Institute, and the 
Director of Instructrc>nal Media shall have a standing invi- , 
tation to attend the meetings of the Faculty Senate and shall 
have floor privileges butvnot a vote unless elected to the 
Faculty Senate as hereinbefore provided. 




The newly constituted Faculty Senate shall elect its 
President, Vice President, and. Parliamentarian by 
majority vote of those present in April, by secret written 
ballot. • . 



^ ' -62- 

6 7 

ERLC 



CONSTITUTION (continued) 



7, Vacancies in departmental memberships shall be filled by 
departmental elections per Article V. B. 2. Notification of 
same shall be communicated In writing to the President of 
the , Senate prior to the next Senate meeting. Vacancies in 
rhembership-at-large shall be filled by the Executive 
Committee frorrt the top of the elections list. 



ARTICLE V^f: Committees 

A. There shall be five standing committees ot the Faculty Senate, 
The officers of the Senate shall be eX officio members of all 
standing committees.\ 

\ ■ 

B. The Executive Committee shall, in addition to the. officers 

of the Faculty 'Senate, Consist of five members of the Faculty 
Senate elected by that body at its annual organizational 
meeting. The President of the Faculty Senate shall be 
Chairman. 

C. There shall be an Acaclemic Affairs Committee, a Faculty 
Affairs Committee, a Student Affairs Committee, and an All- 

I College Affairs Committee. Each standing committee shall* 

consist of a member of the Executive Committee and five 
members of the General Faculty, two of whom shall be 
Senators. The membership^f the standing committees 
shall be appointed by the Executive.-Committee which shall 
be appointed by the Executive Committee which shall name 
one of such members as chairman. Each Committee shall 
have the power to investigate, to evaluate, and -to make 
recommendations to the Senate concerning matters it deems 
appropriate to its title. 



ARTICLE/ VII: Meetings 

/ 

A. The General Faculty shall meet ^j^liiast once each j^r, 

B. The Faculty 'Senate -sfialUmeet once each month duffing both 
semesters and the summer ses-six^n. Special meetings may 

•be called by the President of the Faculty Senate. 

C. All meetings of the Fs^lty Senate shall be open to members 
of the General Faculty who may be granted floor privileges 
by vote of the Faculty Senate. 
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CONSTITUTION (c'ontinued) 




Agenda ifeni^ and supporting information shall be subiiiitted 
to the Executive^^O-mmittee of the Facility Senate seven 
calendar^ days prior to the s^ched^ile'd Facalty Senate ^Mefetin'g. 
Item:v\hali be placed on the agenda by the Executive Coiktnittee 
n motio'h'or 5n rrtotioa of any merofee^ of tl^e Faculty i 
o^ by petltioin signed hy at lea9(tt:en members of the' 
al Faculty. The agenda shall be' dS^stribute^to member's ^ 
of th». General Faculty in advance ^of F>eulty'^Seriatjb^ meetii^gs . 

\ 

Minutes of the^meetings of ^th^Faculty Seriate shall be ' 
distributed to members of tfie General' Faculty. Actions of 
the Faculty. Senate shall become final fourteen (14)1 days , 
tollowirVgntfie official distAbution of said minutes, ew3,les-s th^ 
.Qenleral Faculty assertSAts jurisdiction. 




^©.TICLE VIII: Ridles of Ordfer p — 

the absencevof any sn/cial ryiles of order which the Faculty 
enate may adopt/ Rqilz^fert's Rules O^rder shall govern the 



conduct „5f meeting! 




ARTICLE IX: Quorum ■ . . ■ .. ' , 

A quorum shall consist of one -half of the eleclfed n^embership of 
■ the Facultiy Senate. 

KTIcLe X: Veto 



'^Ke^^resid-enl^of tliV College m^y^eto ^ny action of the Faculty 
Sfenate.. The^ F.aculfy Senate 'may by a two-thirds vote appeal . , - 
i^ myr^v^to in which case the 'President of fee! Faculty. Senate shall 
rfeiierr^the 'x^tter foUhe Board of Regents. ^ 




•^ARTJCLE 5<;i:,^Ameridments 

A. « -'This Consladjption' may he a 
' ' ^Faculty by^ two - thirds 



ahy r^eeting of the^General 
^f thoiS^e voting provided^ the 




CONSTljTUTIQN (continued) 

proposed amendment was included in the agenda and waS " 
• available to the members of the General Faculty for one, 
^^^eek before Ihe vote is tak^n. 

By-baws may be adopted or ajmended- upon second reading at 
any meeting.^of the Faculty. Senate by a majoritiJ vote of those 
pi'e sent and voting. 
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BY-LAWS TO THE CONSTITUTION 
OF FACULTY -GOVERNMENT 



By-Law I. 




Committees 



ig committee may .create such subcommittees as it 
trable. The functions and membership of such com- 
til be deternlined by each standing 'committee. All 
!s, -unless otherwise specified, shall function frorn the 
beginning of the academic year until the beginning of the following 
academic year. 



By-Law II, Duties of the Executive Committee 



The Executive Committee :-df' th^ Faculty Senate shall make such 

ilty S^^mte as it shall deem fit. 

specific responsibility of the 



recommendatior^ to the Fa 
The following duties shall be 



Executive Committee: 



2, 



'It shclll serve as 



Committee on Committees. 



It shall serve a/ the'advisor group of the Faculty Senate 
'when called uppn by an officer of the Administration, It 
shaH refer to the -appropriate committee or council any 
questio^n of policy on which advipe is sought and shall 
record in its minutes any recoWirYlendation on policy. 

It shall receive the written re((>V:fej;s of the committees of 

th^e Faculty Senate. 

ft ■ . . •» , 

It shall cause matteVs approved by the Faculty Senate to be 
brought to the attention of the/appropriate adrriLi^jii strati ve 
officer for aGtion and shall report the action taten to the 
Faculty Senate. ^ ' ' s#;: 

It shall take such emergency acti^ijfas it finds necessary. 
Such action must be pi'esented to fhe Faculty Senate at the 
next regular meeting of the Faculty Senate. <f 

It ^hall refer such matters as are designed by the Faculty 
Senate *for ijtudy to the apprbpri^p committee. 

It ghall prepare the agenda ^or meetings of the Faculty 
Senate. . - 
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BY-LAWS (continued) 



It shall insure that nominations and elections are carried 
out sfs specified in the by-laws concer»ffig nominations 
and elections. 

The elected members, excluding ex officio members of the 
Senate proper, shall serve as the Faculty representatives 
on the hearing committee referred to in Section II. g. 2. 
b. 4. of. the Faculty Handbook . (Amended November 16, 
1964^ _ ^ \ 




Section II; g. Z. b. 4. Te^rmmatio'n for cause of 
a continuousrappointment,T^r -the dismissal for 
cause of a teacher previous to the expiratT&|i of a 
term appointment, should, if possible, be considered 
by both a Faculty committee and the governing 
bpard of the institution. In all cases where the facts 
are in dispute, the a closed teacher should be informed 
before the hearing in writing of the charges against 
him and should have the opportunity to be heard in 
his own defense by^all bodies^ that pass judgm^njt^^.^.^r'^'^* 
uport his case. He should b^ permitted to IjaVe with » 
him an advisor of his own choosing who may act^as 
cdunsel. Ther^ should be a fulL stenogra^mic record 
of the hearingAvailable to thp parties cQhcerned. In 
the hearing of c'harges of incompetence the testimony 
should include that of teachers and other sch 
either from his own or from othpr institution 
Te'achers' on continuous appoirfetment who are (dismissed 
for reasons not involving moral ttirpitude should 
receive their salaries for at le^^st^year from the 
li^ate of notification of dismissal whether or not they 
are continued in their duties at the institution. 



By-Law III. A. Meetings of the Faculty -Senate' i 

ft . , > 

1. Regular meetings of the Faculty Spnate as set forth in Article VII, 
A Section B, of the Constitution,, shkll be at three -.thirty in the 
afternoon on the third Monday of each month. Emergency 
changes of date for regular meetings may. be made by the 
Executive Committee, providing that written notice is given 
at least three days in advance of the meeting. 
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BY-LAWS (continued) 



2, The Executive Committee shall appoint a temporary chair- 
man 'should neither the President nor the Vice President of 
the Senate be able to attend any Senate meeting, regular or 
special. 

3. No proxy and/ or substitute voting shall be allowed. 



-Law III. B. Meetings of the General Faculty 

I. Calling, "agenda, prior notice 

^a. The General Faculty shall meet at least once during 
each* academic year, the meeting to be convened by 
its President. * * 

b. The Pr*esident of the College or .the Executive Com^ 
mittee of the Faculty Senate may on their own motion 
call additional meetings of the General Faculty while 
the CoUeg'e is in session. 

c. Should a petition signed by at least ten percent of t'he 
General Facility as exhibited on the official roster, 

^ reqvve'st-ing a meetin'g of the General Faculty and 

indicating proposed items of business, be filed with 
^ the President of the Senate, the Executive Committee 
shall call a meeting, of the General Faculty to consider 
those matters. Such a. meeting shao be held not later 
than one month, exclusive of holidays, from the 
filing date of the petitipn. The filingvof a petjLtion 
challenging Senate action shall be inter^e^^ as a 
declaration that the General Faculty is as**^erting its 
jurisdiction. 



d. No meeting of the General Faculty called by the 

Executive Committee shall_be held unless an agenda 
prepared by that Committee is distributed to all 
members of the Gene^ral Faculty at least one week 
prior to the rneeting *date. 




2. Quorurp^-"^ \ 

a. A quorurri for transaction of buj^iness at any General 
Faculty meeting shall be thirt-j/ per cent of the number 
of General Faculty members lifted in the most recent 
General Catalog of^the (DoUege, 
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BY- Laws ( continued) 



3. Rules of . Order 

In the absence 



a. 




of any special rules which the General' 
Faculty may adopt, Robert's Rules of Order shall 
govern the conduct of its meetings. 



By-Law III. C. The Graduate Facul^ty 



Duties 

The duties of the Graduate Faculty shall be to formulate 
and review all policies and practices concerniag graduate 
programs. To implement the duties and responsibilities 
of the Graduate Facljllty, its generai power's and 
responsibilities are "thereby delegated to the Graduate 
Councl^ as constitutici under By-Law III. B. ^ 

* it 
Officers ; 

Officers of the Graduate Faculty shall be the Dean of 
Graduate Studies as ex officio ch^tirman and a secreta 
The secretary of the Graduate Council shall also be the 
secretary of the Graduate Faculty. 



i. Meetings 



/ 



The Graduate Faculty (Article II-C, Constitution of 
Faculty Government) shall hold at least one regular 
meeting during each semester and sumrrjer session 
and on call by the chairman. 

A Graduate Faculty meeting may be called by petition 
consisting of the names of twenty regular graduate ^ 
-faculty members. Whenever a special meeting of the 
, Graduate Fc^culty is called by membership peti^tion, 
the meeting shSill be held within one month from the 
date on which the petition is filed with the Graduate Dean. 



By-La^ IV. Academic Affairs Committee 

The Academic Affairs Committee shall be concerned with all 
matters and/or conditions pertaining to the development,' 
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BY-LAWS (continued) 

; * • . 

maintenance, and improvement of all specific academic pro- 
grams of the College and with all academic aspect^ of other 
College activities; . ^ 

To carry outfits functions, the Academic Affairs Committee 
shall appoint appropriate ad hoc committees to obtain data 
relative to specific academic problems and ^hall mak^recoitl- 
mendJtions to the Executive Committee of the Senate relative 
to the need for, and to the type of standing committees 
advisa.ble in the broad area of Academic Affairs. 

All standing committees in the area of academic affairs shall 
report to thex<fi^ademic Affairs Committee onc^e each semester 
of each academic year. The report to be made during the 
first semqster of each year shall establish each standing corn-, 
mittee's objectives for the year and outline briefly' its anticipated 
methods of procedure. The report to be made during the second 
semester of each academic year shall record progress toward 
objectives and make suggestions concerning advisable future 
committee activities. 

On the baslis of an analysis and ^valuation of all ad hoc committee 
activities and all standing committee reports, the Academic 
Affairs, Committee shall make a progress report to the Executive 
Committe^ of the Senate not later than April 1 of each year. 
Said reporit shall also contain recommendations concerning 
future academic activities on the campus. 

Standing Committees ih the Area of Academic Affairs 

-Law IV. A. Curriculum Committees 

1. School Curriculum Committees 
a . M emb e r s hip 

Each School of tjj^e College shall establish a curriculum 
committee, with appropriate subcommittees, composed 
of (1) the Dean of the School, who shall serve as ex 
officio chairman (2) elected representatives frornTach 
'department. The number of elected representatives 
^ from each department of the School sh^l be determined 

by the School, subject only to.the restriction that each 
department within the School shall elect the same number 
of representatives. 



BY- LAWS' (continued)^ 

- K 
b. Duties 



It shall be the duty*"of each School cpmmit^e to revi^^^O^, 
recommend, or reject curricu-lar proposals subpri'tted 
■ by the various departments of the School. 

Recommended curricular proposals shall be submitted 
by* each School Curriculum Committe^'^p the appropriate 
body for consideration and action^:,-d(i-V-etirri{:al.ar 
/ proposals involving undergraduate work, \including course 
changes at the 400 level and below shall He submitted to 
the College Curriculum Committee, and (2) curricular 
proposals involving gl-adu9.te work, including course 
changes at*th*e 500 level and above, shall be submitted 
to the Graduate Council^. 

College' Curriculum Gorrlmittee 

The College' Curriculum Committee shall be a permanent 
standing committee (subcommittee) of the Academic Affairs 
Committee. 

a. Member"ship 

The merrlbership of the College Curriculum Committee 
shall be as follows: 

Ex officio members: The Registrar and the 
Academic Vice President, who' shall serve as 
chairman. , 

(2) One Senator appointed by the Senate Executive 
Committee. 

(3) A School of Arts and Sentences representative, 

(4) A School of Education represfentative. 

(5) A School of "l^echnology representative. 

(Each of the above School repre'seiltatives shall 
be elected by. his School Curri-xzulum Committee 
members. Each elected representative must'be 
a member of his School Curriculum Committee. ) 
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BY-LAWS (continued) 



b. Duties ^ \ • 

^ It ^hall be the duty of the^Cpllege Curriculum Committee 
to review and approve or reject proposals forwarded to 
it by the School Curriculum Committees. The College 
Curriculum Committee shall deal only with undergraduate 
curricular proposals and new course -proposals at the 400 
level and below. Graduate Curricular matters, including 
the approval of courses at the 500 level ^nd above, fall 
under the jurisdiction of the Graduate CoUncil and/ or 
Graduate ^Faculty. - " ' 

c. Distribution of Minutes and Challenges 

The minutes of the College Curriculum Committ-ee shall 
be circulated to all members of the Senate prior to the 
Senate jnneeting in which action on such proposals is to ^ 
be taken. All actions of the College Curriculum Com- 
mittee should be reported at the Senate meeting immediately 
following- the circulation of Curriculum Committee minutes 
to the Senate members. Such action shall be considered 
final unless challenged by the Senate at the time of -the 
Committee report. ; 

d. Guidelines ' . 

In addition to these responsibilities and duties, the College 
Curriculum Committee shall establish Senate approved 
guidelines for its actions. Thes^e guidelines should provide 
the frame of reference in which the various School com-/ 
mittees will work. Examples of such ga^idelij ip a mig jryt be 
(These are not to be considered as part of the l^,j-laws): 

(1) New program proposals must have Board of Regents 
approval. . * 

(2) ' Faculty resourcses must be logically available for - 

the irqple^nentatio^i of curi?icular modifications. ^ 

(3) Reasonable physical resources should be available. J 



(4) 



Adequate library :i;;esburces should be available. 

Duplication within or between schools should be 
minimized. 




(5) 
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(6) Curriculum modification should make a discernible 
contribution to the academic program of the College 

(7) New courses should not be introduced when existing 
courses can be" modified and updated to include new 
materials. 



By-Law LV. B. Graduate Council 

1. Memb:ership 

The Graduate Council shall be composed of one elected 
member of the Graduate staff of each department offering 
a graduate- degree plus the Registrar and the Dean of 
Graduate Studies as ex officio members. The Dean of 
Graduate Studies shall serve as Chairman of the Graduate 
Council and a secretary shall be elected at the first 
regular meeting of eaCh academic year, 

2. Duties 

The Graduate Council shall be the legislative committee 
of the Graduate Faculty. The duties of the Graduate 
Council shall be to foi^mulate and review all policies, 
practices and curricula concerning graduate studies (to 
include legislation at the 500 level and above). 

3. Distribution of Minutes 

Graduate Council minuteg^ shall be reported directly to 
all members of the Graduate Faculty and to all rrTefrtb^rs 
of the F^aculty Senate. Action by the Graduate Council 
shall be considered final unless challenged by petition » 
from members of the Graduate Faculty or from members 
, of the Faculty Senate. A petition from eith'er group must 
contain at least ten names of its regular membership. 

4^ Faculty Senate and Graduate Faculty Challenges 

/' • ■ ■ . 

Senate challenges should be sent to the secretary of the 
Senate and Graduate Faculty chat 1 eh g e s ~~stTotxldr- be-B e n t to * 
the Graduate Dean, within 14 days of the distribution' 
date of the minutes of the meeting. When a legislative 
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BY-LAWS (continued) 



action of the Graduate Council has been chall 
action will be taken by the body (Graduate Fa 
Faculty Senate) issuing the challenge, except 



enged, final 
culty or 
that the 



Faculty Senate may challenge anyNiction takei by the 
Graduate Faculty. 

5. Executive Committee of the Graduate Counci 

°Tq facilitate the work of-ttie Graduate Counci'l, an Ex- 
ecufive Committee; of the Graduate Council composed of 
the Graduate Dean and one representative from each 
School should be established. Each School representa- 
tive should be elected by the departmental representative 
within each School, and each elected member shall be 
. an electad representative to the Graduate Council from 
a department within the School. 

The duties of the Executive Committee of , the Graduate 
Council sliall be to me.et on call of the Graduate Dean to 
advise him on matters of policy and procedure pertaining 
to the graduate-program and to assist him in the drafting 
of appropriate agenda ttems for the next Graliuate Council* 
mvceting. At least one meeting of the total Graduate 
Council shall be called each seme*ster to carry out neces- 
sary legislative activity. 

By-Law IV. C. General Education Committee 
1 . Duties 

The responsibilities of the General Education Committee 
shall be: 

■ . f' 

a. To serve as a resource committee to Departmental 
staff members regulerly teaching General EJducation 
courses as follows: * 

1. * By encouraging departmental fevie!^ of General 
^, Educati*on courses. , .r' 



2, By serving as resource personnel for General 
Education fac"uj:ty. 
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3. By encouraging departnnental discussion of 
General Education goals, evaluation tech- 
niques, library facilities , and nnarking 
procedures, etc, 

b. To review departnnental reconnrnendations for course 
nnodifications and/ or new course-S -directly related 

to the General Educatton progrann (as listed in the 
current catalog) and to submit to the College 
Curriculunn Comnnittee an advisory opinion on the 
effect of such course modifications and/or new 
courses upon the existing General Education Program. 
Each school shall provide the Qeneral Education 
Committee with a verbatim copy of curriculum actions 
relating to the General Education program prior to 
the date upon which said school curriculum action is 
to be forwarded to the College Curriculum Committee. 

c. To initiate and carry on sjtudies and to make general 
recommendations to the Faculty Senate relating to the 
atatus of goals, methods of instruction, library 
facilities; evaluation techniques, and marking 
procedures lii the cui^rent General Education program. 

d. The General Education Committee shall provide the 
Academic Affairs Oommittee^with a written report at 
least once each semester outlining the results of 
activities carried out under the committee char/ges 
listed above. If the results of the studies carr/ed out 
under Committed charge "c" above raise seriybus 
questions concerning the effectiveness of the/ current 

Q General Education prograrri, the General Ed^ucation 
Comnnittee may (upon the basis of these study results) 
make recommendations to the Faculty Senate, concerning 
needed nmodifi cations of the ^xisting General Education 
progranp/, includin/g references to specific courses 
withir^ the prog^^m, and/ or broad ^neral policies 
affecting the ..-f^lationship of the General Education 
program to college, school]^ and departmental objectives- 
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2. Membership y 

The membership of the General Education Committee shall 
consist of six faculty members, the Academic Vice President 
as an ex officio member and chairman, and three students. 
The six faculty members, at least one from each School, ' 
shall be appointed from the General Faculty by the Executive 
Committee of the Faculty Senate. Appointed members shall 
serve two-year terms, the terms of. half the members to 
expire each year. The three students, one from each School, 
shall be appointed by the Student Senate, and shall have at 
least 55 college hours, an overall grade point average of 
3. 0, and shall have matriculated at KSCP for at least 
"one academic year. 

-Law 'IV. D. Teacher Education Committee 

1. Mernber ghip * « - 

This Committee shall consist of the Academic Vice President, 
the Dean of Graduate Studies, the Dean of the School of 
Education, and six members appointed by the Senat^ Executive 
Committee. Of the six appointed members, at least one shall 
be chosen from each of the three Schools of the College. 
The Dean of the School of Education shall serve as Chairrnan, 
and the Dean of Graduate Studies shall serve as vice chairman. 
Appointed members shall serve^two-year terms, the terms of 
half the members to eixpire each y^^r. 

2. Duties 

The primary responsibility of the Teacher Education Com- 
mittee shall be to coordinate teacher educatio|i and formulate 
institutional policies pertaining thereto at all levels, subject 
to the authority of the Faculty Senate. It may . recommend 
directly to the Faculty Senate such undergraduate institutional 
, policies, as it shall consider necessary and proper to further 
the development, improvement, and evaluation of teacher 
education. Institutional policies are herewith defined as those 
policies which affect all students as to admission to, retention 
in, or completion of teacher education programs; which are 
interdepartmental in scope, nature, or effect; and which 
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affect the general quality of teather education in this 
institution. ^ 

When either the Curriculum Committee or Graduate Council 
places matters on their respective agendas pertaining to 
institutional policy in teacher education, such agenda shall 
be officially communicated to the Teacher Education Comrriitte 
prior to legislative action by those committees. The Teacher 
(.Education Committee may also submit an 'aSvis<!)ry opinion 
or recommendation to the Faculty Senate or the iGraduate 
Council as to propcfsed legislation in either oral or written 
form/ - ' • . 

The Committee sH'kll be responsible to the Senate for 
seeing that policii's approvedTby that body are followed.. 
The Dean of the School of Education shall be responsible 
to the Committee for the administration of these policies. * 



By-Law IV, E. Library Advisory Committee 

1. Membership 

This Committee shall consist of seven faculty members who 
are not naembers of the library staff, two members of the 
library staff, and three students (two undergraduate students 
and one graduate student). The Executive Committee shall 
appoint four faculty members and the Administration shall 
appoint three. At least one member shall be selected from 
each School. The members from the library staff shall be 
the Director of the Library and one staff member elected 
by a vote of the staJfv-^The Student Senate shall appoint the 
^ three student members . 

The Chairman df^ljhe Library Advisory Committee shall be 
elected at th^ beginning of each academic year. A 
secretary shall be' elected and will be responsible for 
r^ording all actions of the Committee and for preparation 
of th||jagenda for each meeting-. Any member of the Co; 
mittfe may place an item on the agenda by notifying the 
secretary. k> 
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5fhmittee s.aa 11 .serve in 



dvisory tapacity bbtl:\ 
to the tCibraty and |:o the Senate^^^Th^e^'Committee will 
fanctiorPih afi adviBoVy ,capa,q:ity towte Director o£ the : 
Lib?:ary/ and. will S^rve as a conne<|ting Ji.nk between the 
Library and-tthe'facu4^y~ student ^omrxiunity. 




.Cprnmittee an Adrciissiong, E 
,Cale«ridar . 





ollmerit, and CoUeg 



-Law IV: F. 



^Membership 

* This Committee sft^l co^i'sist of thVfoltoWxng members: 
the Registrar, who sKall be chairman^; .and the Graduate 
^Defeiji,*^ th^e Dean of each School, plus^ the Director of 
^^^Admissions^ JThe Executive Cannmittee shall appoint on^ 
^, ref).res.ehtative tq the't ofnmittee from each School. Thbe 
^^^^^StuHljnt S^enate shall ^appoint one studrfent representative 
each Schaoh - * ' ^ ■ . , 




Duties 



procec 




The J^Cornmitt^e' shall be. charged with recommending'- 
policies goveVni-ng admi's'sion of students, enroUmeiit 
and the College Calendar: 



"es , 



Student Honors Committee 



i.,' Member s.hip '' ' " * ' 

Thi's Committee s^hali consistrof eleven members, ' 
i^cademglc Vice President, and tl:|e Registrar ^hall serve 
a5et^'x officio members. Six'faculty«members shall be 



|x officio members, 
appointed 'by the Executive Comrriittee' of the Faculty' 
Senate from departments participatilig in-the depart- 
meatal h^onbrs progtam. ThtMfe students,, one from each. 
feS^ooi,. shall We appointed iDiy the. Studentj^enateTf rojn a 
Ust of students eligible to participate in the dfe^artrnental 
honors program ' ^ ^ ^ ' / - ^ ^ 

■ ^ ■ ■ 8-31 • ■ ' . : 



B Y-"1,AW,S (( (HilMuicd) 

Duties - ' ' 

. " * ■ J. 

The functions of , the , Student Honors Committee 

'to supervise the Student H(>riors',,Pr ogram whichlwill. 

include: „ 



Making certain that the departmental courses 
d(esignatl^4rfor honors meet the general standards 
set'forth in the ih^stitutional policy ^statemjent creating 
the Student Honor-s Program. 




b. 
. c, 
d. 



Interpreting-.. this policy sta< 
questions arise; ' * 




t when special 



Granting exceptions' to the policy in cases. in 
which such exceptions Appear dfesirableT^' ' 



.ifying to the Registrar those students whoVre ^ 
tOf receive honors. 

Proposing modifications in the'^honors program^to. 
the Faculty Senate as the need arises, and 

Keeping informed on college regiources ^nd, ^at 
the appropriate time-^ propose an all/coUege, 
interdepartmental** honors program. 




By-Law IV. ,H. 




Coripge _5^ndtatement Committee^ 



Membership \ . " 

,This Committee shall be composVd of the Acad!€mi>c Vi^e 
President, the Deans of the Schools withip^^^e College . 
aiM^d' the Regis.trar "as ex officio membp^r^ plus ,one faci^lt)^ 

er'from each School, and op^e^tudent from each 
"School. The, Acadeniic Vice^r/esident shall be chairman. 
School faculty repsr:esentatives shall be appointed by the 
Executive Committee;\The t 
by the Student Senate '^and shal' 
g;rade point average. 




e stud^ts shall be 'appointed 
have at l\ast a 2. Coveral 



2 . D \iti^ s 





The" duties^C^is C committee Include the- formulation of 
general policies governing the\\process of reiristateme|it 
and the evaluation of the swprk of the various school 
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reinstatement cjDmmittees. Ea'cji school shall have 
created a reinstatement committee of at least three 
faculty members and the Dean, who shall 'be chairman, . 
to act upon individual petitions^. Actions of this 
Committee should be governed by the policies formulated 
by the College Reinstatement Comrnittee. Faculty mernber ■ 
ship on each school committed shall be established by 
appointment by the Dean of ea^h School. 



~ baw, IV. 1. Academic Honesty Committee 
Membership 




sist of seven members, four to^ 
the Senate Executive Committee 
;he College faculty, and two selected from 
fngv senior class and one from the graduate 
y by the Student Senate to represent the student 



Duties 



Geaerally any case of academic. dishpnesty will be handled 
individually l^y the instructor in #^ose' clas s'^^uch dishonesty 
^er, an instructarlmay refer^elny case' of 
lenever conditicms seem to warrant jguch. action. 

/rning the disposition of elas>iSXoom ca*^ es ?nlay ^ 
Committee on Academic Honesty by the. 




ses involving tests 'and) examinations, -the ^ 
also hear cases* concerning terrn, papers 'or 
e assignments, research or oth.er requirejrnents 
i original work of the student. ^ ' 

Committee sjhall hear all persons-concerned at its . 
ist practicable date and render ^Os judgment promptly 
in writing to all parties concerned, including the Chairman 
of the Department and to the Dean of the School. Judgments 
of the Committee on Aca'demic Honesty shall be hono^^v 
unless an appeal is nhiade directly therefrom to the Presijdent 
of the Cbllege, * ^ " ^ 



n Y- LA WS (ronj irnKuli 



; ^ ■ " * ■ 

1, Membership 

This- Committee shall consist of six members. The 
Executive Committee shall appoint five members and 
designate the chairman. The. Professor of Military 
Science shall serve, ex officio , as the sixth member. 

Z, Duties 

• The Committee shall serve in an advisory caf^citAjT botli^-- 
to the A<!:ademic Affairs Committee 'and to the Military 
Science Deparjtment. The Profess-or of Military Science 
is resportBWTe for keeping the Committee personally 
aware of curriculum changes, new policies and other 
actions of the Military'Science Department* The com- 
mittee shall act as an academic sounding board for 
innovations proposed by the Professor of Military 
Science and will act in an advisory capacity on such 
proposals. The Cofnmittee will? se.rve as a liaison 
between the ^MilitaTy Science Department and the rest 
of the College community. 

The Committee chairman shall appoint all non-military 
faculty members required for scholarship awards- com- 
mi^ttees and other such boards from the membership of 
'\ the Military Affairs Committee. r 



-Law V. StU'tient Affairs Committee 

The Student Affairs Committee is charged to implement (see 
Article^ VL C. of this Constitution) the Faculty^s concern i\all 
matter^'- dealing with the learning ^environment pf individual 
students, with the preservation of the pefsonal Integrity (3d 
^^divi^dual students, and with the enhancement of the indi^dual 
>srudent's readiness for growth. , - ^ 

Logically-, this implies conditions and activities related to ^ 
< student welfare and behavior, to include: ' student housing environ 
ment, sfujient dislfipline, student cultural 'experience, political, 
ac/tiv|y.e^s, studffent phys^Jcal and me^^l health,' the religious 
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life of aturlonl'i*!^ at udont financial airlH and work opportunitic^H, 
social organizations, and civil and personal freedom. 

The Student Affairs Gomnnittee will Utilize several mechanisms 
to impleme^Hi^esfe c^oncerns. Ad hoc committees will be 
appointed as necad arises to study, evaluate, %nd report on sit- 
uations and progliams in the Student Affairs Committee's ^reas 
of concern. Each) such committee at the' time of its formation 
sKall receive from the chail*man of the Student Affairs Committee 
a specific charge as to i,ts duties, limitations, time and method 
of reporting, and conditions .for its dis solvement. The Student 
Affairs Committee wilj. ^®po^t the activities of such ad hoc 
committees to the Senat^~^xecutive Committee with recommen- 
dations on any action that seems advisable. 

The establishment of standing, subcommittees will be iiecommended 
to the Senate Executive Committee by the Student Affairs Com- 
mittee to work in areas where continuous action or study seems 
desirable. Each standing subfcommittee of the Student Affairs 
Committee shall be formed by a by-law tp Faculty Senate Con- 
stitution. Such by-laws ^ill state the charge of the Committee. 
Such committees^ whose dominant concerns fall within the purview 
of th*e Student Affairs Cornmittee ^ill report to the Senate through 
that Committee near the beginning and end of each enrollment 
period. ^* 

Members, representatives, or liaison persons will be appointed ^ 
to duly constituted student organizations (e. g. , Student Union 
Board) to observe both'program and content,^ to communicate for 
the Faculty, and report to the Student Affairs Committee near the 
end of each semester. 



By-Law V. A. Student Union Board Representatives 

Two representatives shall be, appointed to the Student Union Board 
f Governor^ by the Executive. Committee of the Senate: one with 
the advice of the Student Affairs C omrrHittee and one with the advice 
of the AU-CoUegfe Affairs Committee. " ' 
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• % 

^ Standing Committees in the Area of Student Affairs 

By-Law V. B. The Student Housing Committee 

1, Duties 

X It shall be the responsibility of the Committee to be , • 

concerned with all pnatters related to student housing 
policy'' and administration. This would include such 
matters as establishing standards for determining the ^ 
adequacy of .facilities, setting limitation's on behavior 
in housing facilities, and the^ programming of learning 
experiences in housing units. The Committee shall Fiave .f^ 
the power to investigate, evaluate, and rhake recommendations 
at any time to the chairman of the Student Affairs Committee 
and the Administration of the College in all matters withi?^ ^ 
its jurisdiction. - " \ 

2. Membership . ^ - 

Th6 mepnbership of thiX^ommUtee^ shall consist of the ^ 
■ Housing Director, one representative of stuolent residence , 
hall organizations (elected by RHA), one representative o£ 
canapus 'fraternal organi^atlions (elected jointly by men's " 
and women's or ganizations)Vj3ne representative of off- 
campus non- organizational hou\in^ facilities elected by the , 
Student Senate, anc? six representatives of the non-adminis- 
trative faculty ;appointed by the Executive Committee of the 
Faulty Senate with the advice of t^e Student Affairs Com- 
mittee. Appointed members shall se rve, tw'o.-year terms, 
the terms of half the members to expire each year. One of 
the Faculty naenribers shall be designated Chairman of the 
Committee., * ' & . ' 

Five rega.lar members o*f the Committee shall constitute a 
quorum, ^ af least two of thqse in attendance must be Faculty 
members and two must be student members. «inactiv;e rnember 
shall be dismissed and replaced at the request of the sub- 
committee chairman. * . * ' 
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By-Law V. C. ^ The Student Discipline Coi^Timittee , 

1. Duties 

This Committee shall be responsible for handling student 
discipline problems. It shall function at the request of 
the Student A^^irs Committee, or at the request of the 
Director of Student Services or*any other office, organization, 
or committee of the College which has jurisdiction over ^tudent 
behavior, or at the request of any student "Who is or has been 
' the subject of di'sciplinary action by any such office, organi-* 
zation, or committee. The party requesting that his case- be 
handled by this Comrnittee must make his request in writing 
to the chairman of this Committee and to the chairman - * 
the Student Affairs Committee. The ComFnittee shall h/ve 
the power, to investigate and evaluate-the factors involved-rif • 
e^ch case, and -to take appropriate disciplinary action* If 
appeal'efd, the request must be made in writing to the President * 
of the College within'seven days of the initial ''decision. 

2, Membership 

The committee shall consist of nineteen members: nine non- 
administrative faculty members, nine students, and tWe 
Director of Student Services, who shall serve as ex officio 
chairman. The chairman may not vote except" in case of a 
tie. The Faculty Senate Executive Comrnittee shall name, 
the nine faculty me-mbers and place th,em in groups of three 
with a repre-sentative from each School. The Student Senate . 
shall n9.me nine 'students and place them in'^roups of three 
Witt a representative from each School. ,Each group of three 
faculty anj three students shall serve as a team and sit as the 
Di scipline Committee on an alternate basis as the need arises. 
- . At no time should a member hear a case in which he has been . 
directly involved. Absences at any hearing will be fiMed by 
the corresporfding school representative of any alternate team. 
Every member of the hearing team-or his alternate must be 
present at each meeting to constitute a quorum. If J:he chairman 
chooses to disqualify^himself , a substitute may be chosen by ' 
the ex^officio chairman consultation with the President of the 
Faculty Senate. . «^ , ^ 
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By-Law V. D'; The Student Financial Affairs Committee 

1. Duties ' . 

It shall- be the responsibility of this Committee to be - 
concerned with all matters related to the financial well- 
being and responsibility of .students. The Committee shall 
' have the power to investigate, tfcv$tluate, and .make recom- 
mendations to'the chairman of tke Student Affairs Committee 
and the Administration of the Collfe^ge on such rhatters. 

^ ■ This Committee shall serve in advistory capacity with the 
Aids and Awards Office and the Placement Office, with 
special concern about the policies and practice in awarding 
student loans, grants, scholarships, and employment. The 
Committee shall study and report total cost of attending the 
College. Reports should include the effect of such factors 
as assigned testbooks,^ locations of home community, and 
gender on such costs. 



Membership, 

T^e membership of this Committee shall consist of one 
student represe^ptative elected by the Student Senate from 
each of the three Schools of the College and one iion- , 
administrative faculty representative from each ^f the 
three Schools. The faculty representative shall be appointed 
by the Executive Committee of the Senate with the -advice of 
the Student Affairs Committee. ^ ' - 



By-Law VL All-College Affairs Committee 



The All-College Affairs Committee is charged to implement the » 
Faculty's concern, in all matters having campus -wide impjlications 
Affairs such as public relations, intercollegiate athletics, 
assemblies, c'dmmencements, public gatherings, publications, 
campus development, stai^dards for use of physical facilities, 
arid traffic confrol. 

The All-College Affair s' Committee shall utilize several methods 
to- implement these conlcerns. First, the sub-com'mittees shall 
carry. out chaTges as statec^tn tlrih By-Laws, and as directed by 
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;e parent committee: second, aT3 hoc committees shalHD-e 
appointed as the need arises . > ' 



By-Law VI. A. Studen^-Collejge Publications 



1 . Preamble ■ * " 

student- college publications are a valuable aid in^ ^ 
establishing and maintaining an^tmos^here of free anti" 
responsible discussion arid of intellectual' exploration on 
the* campus. Eacibxstudent- colL^I; publication.- -within 
the framework of its^t^igned^^^ 

to the high^t standards of*^ournali«t^£q^ractice in the 
treatment of and publicatipn of news, feahj^^, editorial 

• material, and advertising. ^ 

^ " . . ■ V ■ . . ' . y ' " 

2, Ownership, legal responsibility, directorship 

a. All student- college publicat^ons>at Kansa-s State 

^ College of Pittsburg operate with facilities provided 

by the State Board of Regents, and serve as laboratories 

♦ ^ fof the application of classroom experiences. 

b. Incidental financial contributions and inbome frorr^ 
advertising or j as signment of student activity fees do 
not constitute k share in ownership. • ' 

% * I * ' ' 

c. The res^i^dent ^]|5ublisher (hereinafter referred to as 

' ' "the pubUshef is the President of.Kansas State Coli^^ge 
of Pittsburg, ; ' ^ 

, . d. The publisher appoints as directoi* of each publication 
a faculty advisor who h^as demonstrable coTlnpetence in 
the type of jolirnalism required by that publication. 




Resporisibiliti es of the Advisor are: 



To screen all aplicants and to recommend' applicants — 
for appointment to the posts, of editor, associate editor, 
managing editor, and busines S' rnanager. \^ '■ 

To recommend the removal of editors, business managers, 
or staff memibers for stated causes. * 
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c. To assist the editor and his staff to lear-n and follow 

the universally accepted journalistic standards, at 
the sanne time^ guarding the publication against any 
and'all threats to journalistic freedom, 

d. To develop and publish written statennents specifying 
operational procedures. 

Responsibilities of the Editor a,^fe: 

a. To adhers tQ universally/accepted journalistic standards 
and to follow th*e.. recorri"nriendatioi>s of his advisor when 

in doubt about such standards, 

* ~ / ^ 

b; ^ To select his staff, /with due regard for comp«rtence,- . 
seniority, and conrxpatibility, subject to theC^approval 
of the advisor, / 

c' To adopt, publish, and follow a constructive editorial 
policy which serves the best interests of the inten^ied 
readers, ^ 

Responsibilities of the Student-College Publications Advisory 
Board ar&t 

a. To advisd both the publisher and advisors— ofr^ny matter 
involving either operating procedrtr^e or joutnalistip 
standards,' ^ 

b. To make appointments from among, applicants recommended 
by the advisors.^ ' 

c. To hear charges concerning violation of operational 
procedures, journalistic standards, and/or j oujjilalistic 
freedom. Such charges may be brought by anf recognized 
organization or by any individual member of the College 
community, 

d. To remove editors, business h\anagers,* or staff personnel 
for cause. 

The Student-College Publications A^dvisory Board: 

a, Corhposition: The Student-College Publications Adviso 
Board, shall c onsist height (8) members, to include: 
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(1 ) The advisor to^ the CoUegio 

(2) The advisor to the Kanza « 

(3) The editor of the JMidwest Quarterly ^ 

(4) A faculty niennber representing cannpus 
Graphic Arts (Printing) 

(5) A faculty member experienced in 
journalism ' 

(6) - (8) Three (3) students familiar with journalistic 
practice through classroom study and/of 
experience. 

b. Selection of the ^Student -College Publications Advisory 
Board: 

(1) Members shall be appointed by the publisher, who 
will also appoint one of the members to serve as 
chairman.. 

(Z) Nominati on-.of. faculty members, who are no€ 
advisors or^^editors, shall be made to the / 
p\iblisher by the Executive Committee of the ' 

^ • Faculty Senate of Kansas State College-df- . 

Pittsburg. •**'""*'"*" 

» ,' 
(3) Nomination of stud^nt^ member s shall be by the 

Student Senate with the advice- of the College / 

journalism staff., / 



By-Law VL B. Student Union Board of Governors ,/ 

1. Membership, ^ ./ 

The Student ^|nion BOard of . Gover3'br s shall b'e composed of 
the President and the Vice Pre^^ldents of the Student Senate, 
the President of the Student- IJnion Board, a faculty 
representative of the office of the Director of Student 
Services, one repre.s^^ntative each from the All-College 
Affairs Comrnittj&€ and the Student Affairs Committee of the 
Faculty Sena te, . the Student Union Director, and the Student 
Union Prpigram Director. 

y y ' • "oa 
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2. Duties 



The Student Union Board of Governors shall function in an 
advisory capacity to the Student Union Director on policy, 
matters and shall execute such duties as are defined for it 
in the constitution and by-laws of the Student Union Board. 
The Student Union Director shall be responsible to the 
President of the College. 

By-Law VL Q. Homecoming Committee 

1. . Membership ' ^ 

This Committee, th^ faculty and alumni members of which 
shall be appointed by the Administration, shall consist of 
a general chairman and such committee chairmen as needed 
for the major areas of responsibility. In addition, the 
Student Senate shall appoint seven students to serve on the 
Committee. • , ^ ^ 

2. Duties ' ~ - 

The Committee shall have jurisdiction over the Annual v 
Homecoming, 



By-Law VI. D* Athletic Policy Committee 



1. Membership " ^ 

This Committee shall be 'composed of the Chairman of the 
Department of Health, Physical Education and Recreation, 
the Athletic -^Director, the Faculty representative to the 
Conference Committee, two mem^bers chosen by the 
President from the faculty membership of the Athteiic^ 
Council, the Presidenrt as an ex officio member, and the 
Executive Vice President as Chairman. 

2. DutieSv ■ ' 

This Committee will be advisory in nature and its'^function 
will be that of taking responsibility for the overall development 
'of policy for the athletic program, review of conference- policy 
rqeetings, and review of the athletic budget as j)repared by the 
Athletic Director^ " ^ . ' 
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By-Law VL E. Athletic Council 



1. Membership 

The Director of Athletit:s shall be ex officio chairman of 
this Committee, and the Faculty Conference Representative 
and Chairman of the Department of Hea^lth, Physical Educati6n 
and Recreation shall be ex officio members* The remainder 
of the jpi^^fnmittee shall consist of fifteen faculty members 
appointed by the Administration and three students appointed 
by the Student Senate, at ld!ast one of whom shall be a 
college athlete. • o 




Duties 

This .Committee shall be the major ope3;^tional bddy 
concerned with supervising athleti£je^e^s.^-£)nr*'the 
campus. 






By-Law VI.' F. Major Attraction's Cornmittee 

This Committee shall consist of seven faulty members and six 
;Students. The chairman and three fa^yiliy members shall be 
appointed by the Administraiion. Ttrre^ faculty .rnembers , one 
from each School, shall be appoipt'ed by the Faculty Senate and 
six student representatives,! at least one from each School, 
^shall be appointed by the Student Senate. It shall be the dutj/o 
,the committee to determine the number, kind and scbedulkig of 
the Major Attractions, and to be responsible for Commetnoration 
(Apple.) Day Convocation, as well as to approve oper^tfofial plans 
for such events. /^^ 



-Law VII. Faculty Affairs Committee 

Tfce Faculty Affairs Committee shall be^ (Concerned with all 
matters and/.or conditions which may/affect the welfare of the 
faculty and the general development of the college as an institution 
of'higher learning. / . 

y / ' . 

The Faculty Affairs Commute shall^d^tilize several methods to 
irnplement these concern^ First, the subcommittees shall carry 
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out charges as stated in the By-Law's, and a^ directed i)y the 




parent committee; second, ad hoc commit,ji^es^sHanrT3^~:jtp^p^ 
as the need arises, ^ 



By-Law VIL A. The New-Faculty Information Committee 

1. Membership 

The New-Faculty Information Committee shall consist of 
seven rnembers to be appointed by the Executive Committee, 
The Executive Committee . shall appoint One member as 
chairman. Four of the members shall have tenure and 
* . shall be appoisnted for a term of two .years, with two of 

the four being appointed annually. Three of the members 
shall be tenure earning, but not have achieved^ teriure, and 
shall be appointed for a term of one year. 

• 

' 2. Duties 

e 

■ The Committee shall be charged: (1 to work witli new 
Faculty member.s each year in helping them makd^ personal 
contacts within the Pittsburg commumity arid in securing 
information relajted to apfiviti^s of the comrnunity, and 
'(Z) to work Wtth Aew faouTty~lTremh.gr^ each year in helping,.-^ 
them become informed On the purposes of^the CollegeTthe 
characteristics of the student body, the basic College 
policies concerning faculty appointment, \as signment, 

^ promotion, tenure, leaves, summer employment, Ubrary 
policies, pa^:'king and traffic regulations, and^othe.r general 
problems such as 'pf'of es sional growth and development. 

In disvcharging its Wities, the Committee' shill solicit 
a/^sistance from the faculty, faculty wives, /and/ or 
cbmmunity, from the College Administra^on, fr(pm 
leaders in community organizations an4 government, 
. and froM directors of the various College programs and 
<l^---^S_ociations. ' 
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By-Law VIII. Student Government 



"^Preamble 



ERIC 



Higher education at Kansas State College of Pit£sburg involves 
the cooperative activity of the constituent citizens of the State, 
governing bodies and officials, College Administrators, Faculty, 
and students. The ultimate success, of higher education at the 
College is dependent upon communication and cooperation among 
these groups. \ \ 

The achievement of the mission of the College is dependent upon 
active cooperation on the Campus among studei^ts, Faculty, and 
Administration, The primary and legal responsibility for the 
development, maintenance, and improvem-^t pi all public college 
and university programs has been delegated by the Legislators 
through the Board of Regents to the chief administrative officer 
of the six institutions of higher education. Traditionally at V 
;Kansas State College of Pittsburg both Faculty and students 
participate in the development of polici^ related to its programs. 
■ ■ i ^ 

Section 1 . The primary medium for student participation at 
Kansas State College of Pittsburg is the Student Senate. The 
Student Senate is responsible to the general student body, the 
Faculty Senate, and to the jPresident of the College, and shall 
work cooperatively with each in appropriate matters. The i.^. 
Student Affairs Committee and the All-College Affairs Committetei 
'^of the Faculty Senate are its ma^in, although not exclusive, \ ^_ 

committees for cooperative relationships with the Student Senate. . > 
The right and responsibility for c omn^.uni cation among students, 
faculty, and administration shall not be abridged. 

Section 2 . In order to provide effective official comrtiunication 
ajid to facilitate current operations of the Student Senate, advisors 
to the"Stu4ent Senate^^giiall \>e selected as follows: one elected by 
the Student Senate, one appoint-ed by the President of the Student 
Senate from a panel of three nominated by the Executive Committee 
of the Faculty Senate, and one appointed by the President of the 
Student Senate from a panel of three jaoj^Lnated by the ^President of 
the College. Such advisors shall be appoijpitedfor a period of one 
year and shall serve in an advisory capacity. Ior'^-tii€Ll968-69 
academic year, new advisors shall be selected by Novern&ei:J; 
thereafter, they shall be selected by May 1 of each academic yeaT] 
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Sect! or. 3 , a) The Constitution of the Student Senatp and by-laws 
establish relationaiWps , duties, and resp^sibilities. 

b) The current Constitution of the Student Senate, except for its 
provision'as to advisors, is herewith approved, subject to the 
concurrence of the President of the College and under procedures 
specified below, as an operational Constitution until reviewed and 
i-evised not later than the annual general spring election of Student 
Senate representatives and officers in 1969. 

c) The current Constitution of the Student Senate shall be reviewed 
and revised by a committee selected as follows: three students / 
as rhembers and a committee chairman appointed by the President 

of the Student Senate; and three members of the Student Senate / 
Affairs Committee appointed by the Chairman of that Committee. 

d) The revised Constitution sha-U be submitted to the Student 
Senate for its approval and then to the general student body of / 
Kansas State College of Pittsubrg in the regular general election ; 
in April, 1969, or earlier. ^ ^ / 

■/ 

e) If the proposed revision of the Student Senate Constitution is / 
approved in the Student General election by a majority of those l! 
voting, the revised Constitution shall be transmitted to the regujiar ^ 
Student Affairs Committee of Faculty Senate for an advisory|^ 
opinion to the President of the College and a report to the Faculty 
Senate. The President of the College shall give final consideration. 

f) Amendments to the Constitution of the Studenj: Senate shall )pe 
reviewed and procedures followed as stated in Section 3, pars^graphs 
c,^ d, and e. 
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By-Law VIII. Student Government' . *• ' 

Preamble • * ' • ' ' ' ^ 

•* • • ' « " 

Higher education at Kansas State College of Pittsburg involves 

the cooperative activity of the constituent citizens of the State, 

- governing bpdies and offic-ials. College Administrators, Faculty, 

and students'. The ultimate success of higher education at the 

College i^' dependent upon communication and'co'operation arpong 

thes^ groups. ^ * ^ ^ \ ' * 

The achievement of the mission of the College is dependent upon* 
active cooperation on the Campus among s'ti^dents. Faculty, and 
Administration,, The primary and legal responsibility for the 
developn^ent^ maintenance^, and improvement of all public college 
and university* programs has been delegated by the Legislators 
through the Board of Regents ^t6 the chief adrninistrative officer 
of the six institutions of-high'er edupatipn. Traditionally at *\ 
Kansas State College of Pittsbu-rg both Faculty and students ^ . 
participate in the development of policies related tp its programs. 

Section 1 , The prirnary medium for studfe^nt participation at _ 
Kansas State College of Pittsburg w&^e Student Senate. The 
. ' 'Student Senate is responsible to»the general student 'body, th^ ^ 
; Taculty. Senate, and to the I^resi^ent o{f the College, and shall ' 
v/ork cooperatively with each in approj^riate matters.. The ^ — 
Student Affairs Committee apd the AliyCoUege Affairsf Committers, 
of tVie Facujty Senate a,re its main, atthough not exclusive^ * x 
committees for cooperative relat'ionsTiips with the Student Senate. 
The right and .responsibility for communication .among students, 
faculty, and ajdministration ^^hall not be abridged. ' , 

Section. 2 , ^lii 6r&er to provide effe,ctiye, official communfication. 

id tip facilitate current operations of the Student Senate, advi$ors 
to thfe_ Stu4 ent^3enat''e sh ail.be, s.electetf'as follovv"ST--one .elected bjr 
the Student Senate, one appointed by the P-3:^sident of the Student • 
Senate, frorn a panel of three non\inated' by the Executive Committee 
of the Faculty Senale, and one JLppointed by the Presid'^nt of the ^ , 
Student Senate from a ^ajiel di three-oiominated Ijy the "President of 
the College, Such advisors shall be 3ppoiftt«4^.fox a period'bf ou.e 
year and shall seXve in knr-advisofy capacity. For"*tfe^4968-69 " ' 
academic , year, n'ew advisors shal|:be selected by .Noyem&wc.^; 
.thereafter., they shall ^be selected' by May 1 of ea:ph ^academic yefilv. 



by-law's (conti-nued). 



Sectior 3 . ajf The Constitution of the Student "Senslte and\b'Jr-^^^^ 
establish relationships, duties, apd responsibilities. ' ' •: 

b) The current Constitution of the Student^ Senate, except for it^ 
provision ^s to advisors, is^herewith approved, subject to the 
concurrence of the President of the College and under procedures 
specified below, as an 'operational Constitution until revieW^t^and 
revised not later than the^annual general spring election of StUident ■ 
Senate representatives and officers in 1969. ^ 

c) The current Con stitution of the Student Senate s*hall be reviewed 
and revised by a committee s-elected as follow^; three students 

as fhembers and a'committee chairman appointed by" the President 
of the Student Senate; and three members of the Student Senate 
Affairs Committee 'appointed by the Chairman of that Committee. ' ' 

d) The revised Constiti^tion shall be submitted to the Student 

Senate for its approval and then to the general student bod^ of 

Kansas State College of^Pitts^brg in*the regular general election 

in April, 1969, or earlier. ^ . 

» 

.e)t- if the proposed revision of the .Student Senate Coristit-utiqn is ' 

approved in ^he Student General. election by a -majority* of tho$e ^ ; 

voting, the revised Constitution shall be transmitted tojhe regu/a,r 

Student Affairs Committee of ' Faculty Senate for ^n advisory^ 

opinion to the Pres^ident of the College and a j;^port to', the Faculty, 

Senate. The. President of the College shall give final .consideration. 

^ ' * ' ' . i 

f) Amendments. to the Constitution of the Student Senate shall j^e 

reviewed ahd procedures followed as stated in Sec4;ion 3, par^rapbs 
c,vd,- and e. ^ " ' . 
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